
  



This Accreditation Guidebook is issued as part of PAASCU's ongoing commitment 

to build and sustain a culture of quality and accountability in Philippine 

education. Since 1957, PAASCU has worked with institutions that seek to move 

beyond minimum regulatory requirements and to pursue excellence in ways that 

are true to their own mission, context, and educational philosophy. 

 

This edition represents a revised and updated version of the 2021 Guidebook. It 

has been developed to reflect recent developments in PAASCU's accreditation 

practices, governance structures, international recognitions, and digital systems. 

The revisions incorporate feedback from member institutions, accreditors, and 

stakeholders, and align the Guidebook with current policies, standards, and 

procedures. 

 

The Guidebook is intended both as a reference and as a practical working 

document. It sets out PAASCU's governance structures, its quality framework 

with 23 Standards of Quality Practice grouped into eight areas, and the 

accreditation levels and processes for basic and higher education. It also explains 

how institutional and program accreditation reinforce one another. It clarifies 

expectations in the areas of leadership and governance, quality assurance, 

resource management, teaching and learning, student services, external 

relations, research, and results. 

 

This edition places particular emphasis on a developmental rather than 

prescriptive approach. The standards focus on desired outcomes and key 

attributes of quality, giving institutions room to express their distinctive 

character while still meeting demanding benchmarks. The Guidebook likewise 

links PAASCU's quality framework with its digital accreditation platform and 

describes procedures for on-site, virtual, and blended visits, in recognition of 

changing educational and technological conditions. 

 

For member institutions, the Guidebook serves as a roadmap for ongoing 

improvement and a common point of reference for governing boards, school 

heads, academic leaders, quality assurance officers, faculty, and staff. For schools 

considering PAASCU accreditation for the first time, it offers a straightforward 



introduction to the stages from Applicant to Candidate to Member Status, the 

self-survey process, and the conduct of survey visits and peer review. 

 

Throughout, the Guidebook reflects PAASCU's conviction that quality is best 

pursued through partnership and shared responsibility. Accreditation is seen as 

a collegial, evidence-based process in which trained peer accreditors work 

alongside institutions to recognize strengths and identify areas for further 

development. We encourage institutions to treat this Guidebook not simply as a 

checklist, but as a resource for reflection, planning, and institutional learning. 

 

On behalf of PAASCU, we thank the many educators, accreditors, and 

institutional representatives who contributed to this edition, and we extend a 

warm welcome to all institutions that choose to undertake voluntary 

accreditation with us. We hope that this Guidebook will assist you in realizing 

your vision and mission, serving your learners and communities more effectively, 

and helping to strengthen the overall quality of education in the Philippines and 

beyond. 
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1.  OVERVIEW AND MISSION  

The Philippine Accrediting Association of Schools, Colleges and Universities, Inc. 

(PAASCU) is a private, voluntary, nonprofit, and nonstock corporation 

registered with the Securities and Exchange Commission on 5 November 1957. 

PAASCU is a service-oriented accrediting agency committed to the promotion 

of quality education through voluntary accreditation. It accredits academic 

programs at various educational levels and, where appropriate, conducts 

institutional accreditation. Its accreditation process is developmental in 

orientation and grounded in the principle of continuous quality improvement, 

encouraging institutions to engage in systematic self-evaluation and sustained 

enhancement of educational quality. 

The Association carries out its work through a structured system composed of 

a Board of Trustees, nine (9) Commissions corresponding to specific educational 

levels or disciplines, and a Secretariat headed by the Executive Director. The 

Commissions serve as the technical bodies responsible for overseeing 

accreditation processes within their respective areas, ensuring adherence to 

established standards and developmental evaluation practices. The Secretariat, 

in turn, manages the day-to-day operations of the Association, coordinates 

survey visits, maintains official records, and implements policies and programs 

approved by the Board of Trustees. 

Central to PAASCU's accreditation process is the service of trained volunteer 

accreditors, primarily drawn from member institutions and relevant 

professional fields. These accreditors undergo rigorous formal preparation and 

participate in survey visits as peer evaluators. Their professional expertise, 

objectivity, and collegial approach support the integrity and credibility of the 

accreditation process, ensuring that evaluations are fair, evidence-based, and 

aligned with the Association's developmental philosophy. 

Through voluntary participation, peer evaluation, and adherence to established 

standards, PAASCU fosters a culture of accountability, shared responsibility, 

and continuous improvement among its member institutions. Since its 

establishment in 1957, the Association has remained dedicated to advancing 
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educational excellence in the Philippines and beyond, contributing to the 

development of robust quality assurance systems across diverse educational 

contexts. 

2. HISTORICAL DEVELOPMENT OF VOLUNTARY 

ACCREDITATION IN THE PHILIPPINES 

2.1  Origins of the Movement (1951 -1957)  

The voluntary accreditation movement in the Philippines emerged in the early 

1950s in response to the recognition that government supervision alone could 

not ensure educational excellence beyond minimum regulatory standards. 

While government agencies ensured compliance with basic requirements, 

there was growing awareness that achieving quality and continuous 

improvement required institutional self-assessment and peer-based external 

review. 

In 1951, Dr. Daniel Salcedo, then Assistant Director of the Bureau of Private 

Schools, articulated the need for a voluntary accreditation system led by 

educational institutions themselves. This vision led to the formation of the 

Philippine Accrediting Association of Universities and Colleges (PAAUC), 

marking the first organized effort to establish voluntary accreditation in the 

country. 

Although PAAUC initially planned to accredit individual programs in Liberal Arts, 

Commerce, and Education, misunderstandings regarding the roles of 

government versus institutional leadership in accreditation temporarily halted 

the initiative. Concerns about the proper distinction between regulatory 

oversight and voluntary quality assurance needed to be resolved before the 

movement could proceed. 

The movement was revived through the leadership of the Catholic Educational 

Association of the Philippines (CEAP). After field testing accreditation criteria 

and refining evaluation processes, CEAP developed a Manual of Accreditation 

covering eight areas: Purposes and Objectives, Faculty, Instruction, Library, 

Laboratories, Physical Plant, Student Services, and Administration. This manual 

served as the foundational framework for the systematic evaluation of 

institutional quality. 
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On 1 November 1957, eleven CEAP colleges completed institutional 

accreditation visits, marking a milestone in the formalization of voluntary 

accreditation in the Philippines. To ensure independence from any single 

religious or educational group and to encourage broader participation beyond 

Catholic institutions, a separate corporation was established: the Philippine 

Accrediting Association of Schools, Colleges and Universities (PAASCU). 

3. LEADERSHIP OF PAASCU (1957-PRESENT) 

PAASCU was formally incorporated in November 1957. Its first President was 

Fr. James J. Meany, SJ, who served with distinction from 1957 until 1968, 

providing visionary leadership during the formative years of the Association. 

The subsequent Presidents of PAASCU are as follows: 

1968-1974:  Bro. Paul Hebert, FSC 

1974-1975:   Fr. Herbert Hezel, SJ 

1975-1977:   Bro. Paul Hebert, FSC 

1977-1983:   Dr. Felixberto C. Sta. Maria 

1983-1984:   Bro. Paul Hebert, FSC 

1984-1985:   Dr. Lourdes R. Quisumbing 

1985-1987:   Dr. Felixberto C. Sta. Maria 

1987-2008:   Dr. Ramon C. Reyes 

2008-2012:   Fr. Antonio S. Samson, SJ 

2012-2021:   Fr. Joel E. Tabora, SJ 

2021-2025:   Br. Edmundo L. Fernandez, FSC 

2025-Present:  Br. Bernard S. Oca, FSC 

Each of these leaders contributed to the growth, refinement, and 

internationalization of PAASCU's accreditation processes, ensuring the 

Association remained responsive to evolving educational needs and quality 

assurance standards. 
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4.   EXPANSION OF ACCREDITED PROGRAMS 

Initially limited to Liberal Arts, Commerce, and Education programs in 1957, 

PAASCU gradually expanded its accreditation coverage to encompass a wide 

range of disciplines and educational levels, reflecting the diversification of 

Philippine higher education and the Association's commitment to 

comprehensive quality assurance. 

The chronological expansion of accredited programs is as follows: 

Junior High School (1965) 

Grade School (1971) 

Engineering (1973) 

Agriculture (1973) 

Nursing (1975) 

Graduate Education (1979) 

Social Work (1983) 

Computer Science (1988) 

Medical Technology and Pharmacy (1988) 

Accountancy (1996) 

Entrepreneurship (1996) 

Hospitality and Tourism Programs (1999) 

Basic Education, Integrated (2001) 

Basic Medical Education (2003) 

Criminal Justice Education (2004) 

Allied Health Programs (2004) 

Information Technology Education (2013) 

Architecture and Design Programs (2016) 
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Senior High School (2019) 

Ladder Type Community-Based Health Sciences Program (2022) 

Selected Graduate Health Programs (2024) 

The accreditation of secondary schools began in 1965, elementary schools in 

1971, integrated basic education in 2001, and Senior High School in 2019, 

following the implementation of the K to 12 reform. This progressive expansion 

demonstrates PAASCU's adaptability and commitment to supporting quality 

assurance across all levels and types of educational provision. 

5.  PHILIPPINE GOVERNMENT RECOGNITION  

5.1  Department of Education (DepEd)  

PAASCU accreditation is formally recognized under DepEd Order No. 32, s. 

2006, entitled "Revised Policies on Voluntary Accreditation for Elementary and 

Secondary Private Schools." This recognition affirms the value of voluntary 

accreditation in enhancing educational quality at the basic education level. 

Accredited schools enjoy progressive deregulation and relative autonomy from 

direct government supervision, allowing them greater flexibility in curricular 

innovation, institutional governance, and program development, provided they 

maintain compliance with accreditation standards and demonstrate sustained 

quality improvement. 

5.2  Commission on Higher Education (CHED)  

CHED recognizes PAASCU under CMO No. 1, s. 2005, entitled "Revised Policies 

on Voluntary Accreditation in Aid of Quality and Excellence." This recognition 

underscores the role of voluntary accreditation in supporting the continuous 

improvement of higher education institutions and programs. 

Accreditation status contributes significantly to: 

Granting of autonomous and deregulated status to higher education 

institutions 
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Eligibility for designation as Centers of Excellence (COE) and Centers of 

Development (COD) 

Qualification for university status and institutional advancement 

Accreditation level and performance in licensure examinations are key criteria 

for institutional privileges, benefits, and recognition under CHED policies. 

6.  RECOGNITION BY FAAP 

In 1997, PAASCU, together with the Accrediting Agency of Chartered Colleges 

and Universities in the Philippines, Accrediting Association of Institutions 

(ACSCU AAI), and the Philippine Accrediting Association of Schools, Colleges and 

Universities, Commission on Accreditation (PACU COA), formed the Federation 

of Accrediting Agencies of the Philippines (FAAP). 

FAAP does not conduct accreditation itself. Instead, it serves as a coordinating 

body that certifies accreditation levels to DepEd and CHED for the purpose of 

granting benefits, privileges, and progressive deregulation to accredited 

institutions. This federation enhances the credibility and consistency of 

accreditation across different accrediting agencies in the Philippines. 

7.  INTERNATIONAL ENGAGEMENT AND GLOBAL 

RECOGNITION 

PAASCU maintains active engagement with recognized international quality 

assurance bodies and upholds globally benchmarked standards in its 

accreditation practices. This international engagement ensures that PAASCU's 

standards and processes remain aligned with global best practices in external 

quality assurance. 

International Quality Assurance Networks 

PAASCU holds membership and affiliation with the following international 

quality assurance networks: 

¶ A founding member of the International Network for Quality Assurance 

Agencies in Higher Education (INQAAHE) 

¶ A founding member of the Asia Pacific Quality Network (APQN) 
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¶ A full member of the ASEAN Quality Assurance Network (AQAN) 

¶ An affiliate of the European Association for Quality Assurance in Higher 

Education (ENQA), with affiliation granted in June 2024 

¶ Linked with the Council for Higher Education Accreditation (CHEA), 

United States of America 

These affiliations strengthen PAASCU's alignment with international 

developments in external quality assurance, promote collaboration across 

regional and global quality assurance communities, and enhance the credibility 

and international recognition of PAASCU accreditation. 

WFME Recognition 

In 2024, PAASCU was granted Recognition Status by the World Federation for 

Medical Education (WFME), valid until April 2033. This recognition affirms that 

PAASCU's accreditation system for basic medical education programs is aligned 

with internationally accepted standards and meets the rigorous requirements 

set for recognized accrediting agencies worldwide. 

This achievement positions PAASCU as a trusted accreditor of medical 

education programs, ensuring that graduates of PAASCU-accredited basic 

medical education programs are eligible for international recognition and 

professional practice in jurisdictions that recognize WFME-accredited 

programs. 

8.  ISO 9001  CERTIFICATION 

In further strengthening its commitment to organizational effectiveness and 

process quality, PAASCU is ISO 9001 certified by TÜV Rheinland Philippines, Inc. 

This certification affirms that PAASCU maintains a Quality Management System 

that conforms to internationally recognized standards. 

The ISO 9001 certification ensures: 

¶ Systematic and documented processes for all accreditation activities 

¶ Continuous review and improvement of organizational effectiveness 

¶ Stakeholder responsiveness and engagement 
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¶ Accountability, transparency, and operational consistency 

The ISO certification complements PAASCU's developmental accreditation 

approach by reinforcing institutional discipline, transparency, and quality 

assurance at the organizational level, thereby enhancing the reliability and 

credibility of PAASCU's accreditation processes. 

9.  CROSS-BORDER ACCREDITATION 

PAASCU's accreditation work extends beyond the Philippines, reflecting 

international confidence in its standards, processes, and developmental 

approach to quality assurance. This cross-border accreditation demonstrates 

PAASCU's capacity to operate across diverse educational systems while 

maintaining fidelity to its principles of voluntary, peer-based, and 

developmental accreditation. 

In the past, PAASCU conducted accreditation in: 

Bangladesh (Graduate and Tertiary Programs) 

Cambodia (Social Work Program) 

Indonesia (Basic Medical Education Program) 

At present, PAASCU conducts accreditation in: 

Bahrain (Basic Education) 

Samoa (Basic Medical Education) 

 

These international engagements demonstrate PAASCU's capacity to apply its 

quality assurance frameworks in varied educational contexts while maintaining 

consistency, rigor, and developmental focus. 
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10.  VISION, MISSION, CORE VALUES, QUALITY POLICY, 

AND QUALITY OBJECTIVES 

10.1  Vision  

PAASCU is the leading, independent, professional association in the Philippines 

and beyond that fosters quality education through voluntary accreditation. It 

serves as a leading advocate of quality assurance in the ASEAN region. 

10.2  Mission  

PAASCU is a private, nonprofit, and nonstock corporation that serves its 

member institutions and advocates quality education through voluntary 

accreditation. 

It is committed to: 

¶ Promoting the realization of member institutions' vision and mission, 

compliance with regulatory requirements, achievement of evidenced 

excellence in learning outcomes, and responsiveness to the needs and 

expectations of stakeholders 

¶ Supporting internal quality assurance initiatives through developmental 

external quality assurance 

¶ Ensuring the sustainability and professional growth of its leadership, 

accreditors, and staff 

¶ Serving national and global communities by fostering a culture of 

excellence, accountability, and responsibility in education 

10.3  Core Values 

PAASCU upholds the following core values in all its accreditation activities and 

institutional relationships: 

Quality: A continuing and cyclical pursuit of excellence in all aspects of 

education and institutional practice 

Leadership: Ensuring relevance, innovation, and forward thinking in standards 

and accreditation practices 
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Integrity: Evidence-based, fair, and impartial decision-making grounded in 

ethical conduct 

Compassion: Rigorous yet developmental and supportive accreditation 

practice that recognizes institutional context and challenges 

Transparency: Clear, straightforward, and open processes and decisions 

accessible to all stakeholders 

Accountability: Full responsibility for accreditation judgments and 

commitment to continuous improvement 

Flexibility: Responsiveness to changing educational contexts, stakeholder 

needs, and emerging challenges 

Community: Collaboration among institutions, accreditors, regulators, and 

stakeholders in pursuit of shared goals 

10.4  Quality Policy  

PAASCU is committed to enabling member institutions to realize their vision 

and mission through developmental voluntary accreditation. It maintains an 

effective quality management system through periodic review of standards and 

processes, systematic stakeholder feedback, compliance with regulatory 

requirements, and continuous improvement of accreditation practices. 

10.5  Quality Objectives  

Through voluntary accreditation, PAASCU aims to: 

¶ Promote External Quality Assurance through Voluntary Accreditation 

Facilitate and advocate for voluntary accreditation as a strategic 

mechanism to enhance and reinforce internal quality assurance 

systems, thereby contributing to the continual improvement and 

institutionalization of quality culture across member institutions. 
 

¶ Strengthen Competency Development of PAASCU Stakeholders 

Establish structured capacity-building programs and professional 

development pathways to ensure that PAASCU leadership, accreditors, 

and staff consistently demonstrate the requisite competencies, ethical 
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standards, and performance attributes aligned with their defined roles 

and responsibilities. 
 

¶ Ensure Periodic Review and Relevance of Accreditation Instruments 

Implement a systematic and scheduled review process for accreditation 

standards, survey instruments, and related policies to maintain 

alignment with evolving educational paradigms, stakeholder 

expectations, and international benchmarks for quality assurance. 
 

¶ Foster Strategic Engagement with Quality Assurance Ecosystems 

Proactively engage and collaborate with member institutions, 

regulatory authorities, professional organizations, and quality 

assurance bodiesτboth domestic and internationalτto address 

emerging issues, harmonize standards, and promote shared 

accountability in external quality assurance practices. 
 

¶ Optimize Institutional Support Services for Accreditation Delivery 

Ensure that core support servicesτincluding Information Technology, 

Procurement, and Financial Managementτoperate with efficiency, 

reliability, and regulatory compliance to enable seamless execution of 

accreditation activities and reinforce the integrity of the overall quality 

assurance framework. 
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1.  MEMBERSHIP 

Membership in the Association shall consist of Charter Members and Regular 

Members. Charter Members are institutions in which one or more academic 

degree programs have been accredited and whose names appear in the 

appended article on Charter Members of the Association. Regular Members are 

all other institutions with one or more academic degree programs accredited 

by PAASCU. 

Each member institution shall be represented by its School Head, who may 

designate an authorized representative for PAASCU matters. Every member 

institution is entitled to one (1) vote in the General Assembly, which may be 

exercised in person, through a duly authorized proxy, or through remote 

communication as permitted under the By Laws. Membership may be 

terminated through voluntary withdrawal or failure to comply with 

accreditation norms and requirements as determined by the Board of Trustees. 

2.  GENERAL ASSEMBLY 

The General Assembly is composed of all member institutions of the 

Association. The Annual General Meeting shall be held on the last Friday of 

November unless otherwise determined by the Board of Trustees for valid 

reasons. A majority of member institutions shall constitute a quorum for the 

transaction of business. The General Assembly elects the Board of Trustees and 

acts on matters requiring membership approval under the Bylaws and 

applicable laws. 

3.  BOARD OF TRUSTEES 

The Board of Trustees shall manage the business and property of the 

Association in accordance with its mission, vision, and governing documents. 

The Board shall consist of fifteen (15) members, of whom at least ten (10) shall 

come from member institutions and at least two (2) but not more than five (5) 
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shall be independent trustees with relevant expertise in education, quality 

assurance, or governance. 

Only one trustee per institution may serve at any given time to ensure broad 

representation across member institutions. Trustees shall serve for a term of 

two (2) years and may serve for not more than three (3) consecutive terms. Any 

vacancy shall be filled at the next General Assembly for the unexpired term. The 

Board shall meet quarterly or as necessary, and a majority of the entire Board 

shall constitute a quorum. Participation through remote communication is 

permitted in accordance with the Bylaws. 

4.  OFFICERS OF THE ASSOCIATION 

The Officers of the Association shall be a President, Vice President, Corporate 

Secretary, and Treasurer, elected by the Board from among themselves. They 

shall serve for a term of one (1) year or until their successors are duly elected 

and qualified. 

The President exercises general supervision over the affairs of the Association 

and presides over meetings of the Board and General Assembly. The Vice 

President performs the functions of the President in the latter's absence or 

incapacity. The Corporate Secretary maintains official records, minutes, and 

documents, and issues required notices to members and trustees. The 

Treasurer has custody of the Association's funds and ensures proper financial 

accountability, reporting, and transparency. 

5.  BOARD COMMITTEES 

The Board shall constitute the following standing committees to support its 

governance and oversight functions: 

Executive Committee 

Nominations and Elections Committee 

Planning Committee 

Finance and Audit Committee 

Personnel Committee 
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Standards Committee 

The Board may create ad hoc committees as necessary in furtherance of the 

Association's mission, strategic priorities, and operational needs. 

6.  OFFICE OF THE EXECUTIVE DIRECTOR AND THE 

SECRETARIAT 

The Executive Director administers PAASCU's strategic and operational plans in 

accordance with policies established by the Board of Trustees. While not a 

corporate officer, the Executive Director serves as the administrative head of 

the Association and as agent of the Board and its President in implementing 

policies, managing accreditation and quality assurance initiatives, ensuring 

fiscal responsibility, and coordinating with the Commissions and Board 

Committees. 

As head of the National Secretariat, the Executive Director oversees its day-to-

day operations and ensures the effective delivery of accreditation services. The 

Secretariat provides the technical and administrative backbone of PAASCU, 

including organizing survey visits, maintaining official records and reports, 

supporting meetings and training programs, coordinating with member 

institutions, and safeguarding documentation related to accreditation actions. 

Together, the Executive Director and the Secretariat ensure the orderly, 

consistent, and credible implementation of PAASCU's accreditation processes, 

supporting the Association's mission of promoting quality education through 

voluntary accreditation. 

7.  THE COMMISSIONS 

The Commissions are the program and level-specific technical bodies of the 

Association. They operate under the policy direction and authority of the Board 

of Trustees and exercise delegated functions as provided in the Bylaws and 

relevant policies. 

The Commissions do not possess independent corporate authority. All 

recommendations and actions of the Commission are subject to review and 

final determination by the Board of Trustees, ensuring consistency, fairness, 

and accountability in accreditation decisions. 



15 
 

The Executive Director coordinates with and assists the Commissions in the 

discharge of their functions, providing administrative and technical support as 

needed. 

The following are the current PAASCU Commissions: 

¶ Graduate Education 

¶ Basic Medical Education 

¶ Tertiary Education 

¶ Allied Health Sciences Education 

¶ Engineering and Architecture Education 

¶ Information Technology Education 

¶ Basic Education 

¶ Secondary Education 

¶ Elementary Education 

The functions of the Commissions include reviewing Survey Team Reports, 

developing and revising standards and instruments, planning and implementing 

programs for accreditor training and institutional support, selecting and 

overseeing Survey Teams, providing training and capacity development for 

accreditors, and engaging in service activities to support member institutions 

and promote continuous quality improvement. 

Each Commission shall consist of not more than fifteen (15) members, including 

at least seven (7) representatives from member institutions and not more than 

five (5) nonaffiliated members with relevant expertise in the discipline or 

educational level. Members shall serve a term of two (2) years, renewable for 

up to three (3) consecutive terms. 

8.  ACCREDITORS 

Accreditors are trained volunteers drawn from member institutions and 

relevant professional fields who serve as Survey Team Members or 

Chairpersons during survey visits. They are selected based on academic 

qualifications, administrative competence, professional experience, and 

demonstrated commitment to quality assurance. 
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Accreditors are oriented and trained in PAASCU standards, survey instruments, 

evaluation methodologies, and reporting protocols to ensure consistency, 

fairness, and alignment with the Association's developmental approach to 

quality assurance. 

In the performance of their duties, accreditors are expected to uphold integrity, 

objectivity, professionalism, and collegiality. They must avoid conflicts of 

interest, render fair and evidence-based judgments, and maintain strict 

confidentiality of all information obtained during the survey process. 

Accreditors are required to comply with applicable data privacy regulations and 

to execute Nondisclosure Agreements prior to survey visits. 

9.  FINANCING AND FISCAL YEAR 

The Association shall be supported by membership fees, accreditation fees, 

dues, and other lawful contributions as determined by the Board of Trustees in 

accordance with the financial policies of the Association. 

The fiscal year of the Association shall begin on July 1 and end on June 30 of 

each year. 
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The Philippine Accrediting Association of Schools, Colleges and Universities, Inc. 

(PAASCU) is a private, nonstock, nonprofit, and voluntary accrediting agency 

recognized by the Commission on Higher Education (CHED). Established in 

1957, PAASCU serves as an external quality assurance body that promotes 

educational excellence through a developmental and nonprescriptive 

accreditation process. 

PAASCU affirms that quality is primarily the responsibility of the institution. 

External quality assurance complements and strengthens institutional internal 

quality assurance systems by providing independent validation, professional 

peer review, and developmental recommendations that support continuous 

improvement. 

The PAASCU accreditation process is grounded on: 

¶ A clearly articulated four-pronged definition of quality 

¶ Twenty-three (23) Standards of Quality Practice that operationalize this 

definition 

These standards reflect characteristics found in excellent institutions and are 

benchmarked against national regulatory requirements and international 

quality assurance frameworks. Accreditation is thus understood not merely as 

recognition, but as a continuing partnership that promotes reflective practice, 

accountability, and sustained institutional improvement. 

1.  DEFINITION OF QUALITY  

PAASCU adopts a multidimensional and outcomes-oriented definition of quality 

encompassing four interrelated dimensions: 

The effective implementation of the institution's vision, mission, and goals 

The attainment of minimum national and international standards, particularly 

in relation to learning outcomes 
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The demonstration of excellence through evidence-based practices and 

performance 

Responsiveness to the needs and expectations of stakeholders, particularly 

learners and society 

This fourfold definition guides the development of standards, survey 

instruments, and evaluation criteria. It recognizes that quality is not a single 

dimension, but a multifaceted construct that requires institutions to 

demonstrate alignment with their stated purposes, compliance with regulatory 

and professional standards, evidence of effectiveness, and responsiveness to 

stakeholder needs. 

The Survey Instruments used in the accreditation process are derived from 

these standards. They are primarily qualitative rather than formula-driven, 

recognizing that educational quality cannot be reduced to fixed templates or 

rigid prescriptions. The instruments serve as structured guides to assist 

institutions in examining and strengthening their practices, and the same 

instruments are used by accreditors during survey visits to ensure consistency, 

transparency, and fairness. 

2. THE 23 STANDARDS OF QUALITY PRACTICE ACROSS 8 

AREAS 

In 2020, PAASCU formally adopted twenty-three (23) Standards of Quality 

Practice clustered into eight (8) Areas within an integrated accreditation 

framework. The Survey Instruments used in the accreditation process are 

derived from these standards and operationalize them into specific evaluation 

criteria. 

AREA 1: Leadership and Governance  

Standard 1.  Vision and Mission 

The institution shall have a clearly articulated and disseminated vision 

and mission aligned with educational philosophy, values, and goals. The 

vision and mission shall guide institutional planning, decision-making, 

and resource allocation. 
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Standard 2.  Leadership and Management 

The institution shall demonstrate responsible and effective institutional 

leadership and management characterized by transparency, 

accountability, ethical conduct, and commitment to continuous 

improvement. 

Standard 3. Strategic Management 

The institution shall engage in participatory strategic planning, 

implementation, and evaluation processes that involve stakeholders 

and support the achievement of institutional goals. 

Standard 4.  Policy Formulation and Implementation 

The institution shall maintain effective systems for policy development 

and implementation that are consistent with institutional values, 

regulatory requirements, and best practices in governance. 

Standard 5.  Risk Management 

The institution shall establish risk management mechanisms that 

identify, assess, and address present and future risks to institutional 

sustainability, quality, and stakeholder welfare. 

AREA 2:  Quality Assurance  

Standard 6.  Internal Quality Assurance System 

The institution shall establish an internal quality assurance system with 

defined policies, procedures, and structures to monitor, evaluate, and 

enhance quality across all institutional functions. 

Standard 7.  External Quality Assurance 

The institution shall engage in periodic external review to validate 

institutional quality systems, assess compliance with standards, and 

obtain independent feedback for continuous improvement. 
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AREA 3:  Resource Management 

Standard 8.  Human Resources 

The institution shall maintain adequate, qualified, and well-supported 

teaching and nonteaching personnel who contribute effectively to the 

achievement of institutional goals and student learning outcomes. 

Standard 9.  Financial Resources 

The institution shall demonstrate sound financial management systems 

that ensure sustainability, transparency, accountability, and effective 

allocation of resources in support of institutional mission and priorities. 

Standard 10.  Physical Facilities 

The institution shall provide safe, adequate, accessible, and well-

maintained physical facilities that support institutional functions, 

teaching and learning, research, community engagement, and 

stakeholder welfare. 

AREA 4:  Teaching-Learning  

Standard 11.  Curricular Programs 

The institution shall engage in systematic design, implementation, and 

review of curricula aligned with institutional goals, stakeholder needs, 

regulatory requirements, and professional standards. 

Standard 12. Teaching and Learning Methods 

The institution shall employ appropriate, varied, and evaluated 

teaching and learning strategies that are aligned with intended learning 

outcomes and responsive to diverse learner needs. 

Standard 13.  Assessment Methods 

The institution shall implement aligned and systematic assessment 

mechanisms that measure achievement of learning outcomes, provide 
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timely feedback to learners, and inform continuous improvement of 

teaching and learning processes. 

AREA 5:  Student Services 

Standard 14.  Student Recruitment, Admission, and Placement 

The institution shall maintain effective, transparent, and reliable 

systems for student recruitment, admission, and placement that are 

aligned with institutional mission, program requirements, and 

principles of equity and fairness. 

Standard 15.  Student Services Programs and Support 

The institution shall provide accessible and adequate academic and 

nonacademic support services that promote student welfare, 

development, success, and holistic formation. 

AREA 6:  External Relations  

Standard 16.  Networks, Linkages, and Partnerships 

The institution shall establish and maintain strategic partnerships, 

networks, and linkages that support institutional goals, enhance 

educational quality, and contribute to community and societal 

development. 

Standard 17.  Community Engagement and Service 

The institution shall demonstrate active commitment to social 

responsibility and community engagement through service programs, 

outreach initiatives, and partnerships that address societal needs and 

contribute to sustainable development. 

AREA 7:  Research 

Standard 18.  Research Management and Collaboration 

The institution shall maintain research programs aligned with 

institutional mission, disciplinary priorities, and development needs, 
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supported by appropriate governance structures, resources, and 

collaborative partnerships. 

Standard 19.  Intellectual Property Rights and Ethics in Research 

The institution shall establish and implement policies ensuring ethical 

conduct in research, protection of intellectual property rights, 

responsible authorship, and compliance with national and international 

ethical standards. 

AREA 8:  Results 

Standard 20.  Educational Results 

The institution shall demonstrate achievement of learning outcomes 

and performance indicators through evidence of student success, 

graduate employability, licensure performance, and stakeholder 

satisfaction. 

Standard 21.  Community Engagement and Service Results 

The institution shall document and assess the impact of community 

engagement initiatives, demonstrating responsiveness to community 

needs and contribution to societal development. 

Standard 22.  Research Results 

The institution shall demonstrate research outputs, scholarly 

contributions, and dissemination activities that advance knowledge, 

inform practice, and contribute to disciplinary and societal 

development. 

Standard 23.  Financial and Competitiveness Results 

The institution shall demonstrate financial sustainability, effective 

resource utilization, and institutional competitiveness indicators that 

support long-term viability and continuous improvement. 
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3. STANDARD SETTING AND INSTRUMENT REVISION 

PROCESS 

To ensure relevance, currency, and alignment with evolving educational 

contexts, PAASCU follows a structured and consultative process in the 

development and revision of standards and survey instruments. This process 

ensures stakeholder engagement, technical rigor, and transparency. 

Step 1:  Setting the Agenda 

The Board of Trustees or relevant Commissions may initiate the development 

or revision of standards and instruments based on identified needs, emerging 

trends, regulatory changes, or stakeholder feedback. As standard practice, a 

comprehensive review of standards and instruments is undertaken every five 

years. 

Step 2:  Creation of a Task Force 

A task force composed of subject matter experts, experienced accreditors, 

and representatives from relevant disciplines or educational levels is 

constituted to prepare the initial draft of standards or instruments. 

Step 3:  Commission Review 

The relevant Commission reviews the draft prepared by the task force, 

provides technical feedback, and endorses the draft to the Standards 

Committee for further review and refinement. 

Step 4:  Standards Committee Review 

The Standards Committee examines the draft for consistency with PAASCU's 

quality framework, alignment with national and international standards, 

clarity, and feasibility. The Committee provides feedback and recommends 

refinements. 

Step 5:  Revision and Refinement 

The Commission incorporates recommendations from the Standards 

Committee and may refer the revised draft back to the task force for further 

refinement as necessary. 
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Step 6:  Dissemination to Member Institutions 

The revised draft is circulated to all member institutions for comments, 

suggestions, and proposed revisions. This consultation ensures that the 

perspectives and experiences of institutions undergoing accreditation inform 

the final version. 

Step 7:  Finalization 

The Commission consolidates feedback from member institutions, makes 

necessary adjustments, and submits the final draft to the Standards 

Committee for endorsement. 

Step 8:  Approval by the Board of Trustees 

The Board of Trustees formally approves the standard or instrument and 

determines its implementation schedule, training requirements, and 

dissemination plan. 

Step 9:  Initial Use and Evaluation 

The approved instrument is piloted in at least three survey visits to assess its 

effectiveness, clarity, and practicality. Necessary adjustments are made based 

on evaluation results, with the Standards Committee duly informed of 

modifications. 

Through its four-fold definition of quality, 23 Standards of Quality Practice, 

and consultative standard-setting process, PAASCU ensures that its 

accreditation framework remains: 

Developmental rather than prescriptive 

Evidence-based and outcomes-oriented 

Benchmark aligned nationally and internationally 

Responsive to institutional context and stakeholder expectations 
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1.  INSTITUTIONAL AND PROGRAM ACCREDITATION 

PAASCU offers two complementary levels of accreditation: institutional 

accreditation and program accreditation. Each addresses a distinct but 

interrelated dimension of quality assurance within educational institutions, and 

together they provide a comprehensive assessment of institutional 

effectiveness and program quality. 

Institutional Accreditation 

Institutional accreditation adopts a comprehensive, organization-wide 

perspective. It evaluates the effectiveness and coherence of governance and 

management structures, academic leadership, faculty and staff development, 

student services, learning and physical resources, research and community 

engagement, financial management, and strategic planning systems. 

This form of accreditation determines whether the institution possesses the 

organizational integrity, leadership capacity, financial sustainability, and quality 

assurance mechanisms necessary to fulfill its vision and mission, deliver 

consistent academic quality across programs, and sustain long-term 

development, innovation, and continuous improvement. 

Institutional accreditation assures stakeholders, including students, parents, 

faculty, regulators, employers, and the wider community, that the institution 

operates with stability, accountability, transparency, and a demonstrable 

commitment to continuous improvement. It provides confidence that the 

institution has the capacity to support quality teaching and learning, maintain 

effective governance, and fulfill its educational, social, and ethical 

responsibilities. 

Institutional accreditation is conducted using PAASCU's full set of twenty-three 

(23) Quality Standards for Higher Education programs, and twenty-one (21) for 

Basic Education programs, organized into eight (8) Areas. These standards 

provide an integrated framework for assessing how institutional systems, 

policies, and processes collectively support the quality, delivery, and outcomes 

of academic programs. Notably, even though PAASCU evaluates the entire 
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institution during the survey visit of the first program it subjects for 

accreditation, only that program's accreditation status is granted at this stage. 

Per current FAAP policy, institutional accreditation status is awarded only when 

seventy-five (75) percent of the school's programs already hold an accreditation 

status. 

For institutions undergoing initial accreditation, the application of these 

standards is particularly significant, as it establishes the foundational 

structures, policies, and quality assurance mechanisms required to sustain and 

enhance program-level effectiveness over time. 

Program Accreditation 

Program accreditation, by contrast, focuses on the quality and effectiveness of 

a specific academic program within an institution. It examines the program's 

educational philosophy, intended learning outcomes, curriculum design, 

teaching and learning strategies, assessment systems, faculty qualifications and 

professional development, learning resources, student support mechanisms, 

and evidence of graduate achievement. 

The central question in program accreditation is whether the program achieves 

its intended learning outcomes and prepares graduates effectively for 

professional practice, advanced studies, or responsible participation in society 

within a specific discipline or field of study. 

Program accreditation provides a focused and in-depth evaluation of discipline-

based quality, ensuring that academic offerings are relevant, outcomes-driven, 

evidence-based, and aligned with national regulatory requirements, 

professional standards, and international benchmarks. 

Complementarity of Institutional and Program Accreditation 

The dual approach of institutional and program accreditation reflects their 

complementary value and mutual reinforcement. 

Institutional accreditation ensures the robustness, sustainability, and 

coherence of the organizational systems, governance structures, and quality 

assurance mechanisms that support academic quality across all programs. 
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Program accreditation ensures discipline-specific excellence, curriculum 

relevance, and achievement of intended learning outcomes at the program 

level. 

Together, these processes provide a holistic and nuanced assessment of quality 

that recognizes both the institutional context and the disciplinary specificity of 

educational provision. They reinforce institutional accountability, promote a 

culture of continuous improvement across all levels of the organization, and 

provide assurance to stakeholders regarding both institutional capacity and 

program effectiveness. 

2. HIGHER EDUCATION PROGRAM ACCREDITATION  

The accreditation of higher education programs, including undergraduate and 

postgraduate degree programs, is undertaken using PAASCU survey 

instruments structured around the twenty-three (23) Quality Standards 

organized into eight (8) Areas. 

These Areas collectively assess leadership and governance, quality assurance 

systems, teaching and learning processes, faculty qualifications and 

development, research capacity and outputs, community engagement and 

social responsibility, resource management, and program results. The 

evaluation is comprehensive, evidence-based, and aligned with PAASCU's 

developmental philosophy. 

2.1  Multiple and Additional Programs Guidelines    

The following guidelines apply to institutions seeking accreditation or 

reaccreditation of multiple programs. These guidelines are designed to ensure 

efficiency, consistency, and fairness in the evaluation process while avoiding 

unnecessary duplication. 

Guideline 1: Prioritization of Core Programs 

Institutions applying for accreditation of several programs shall prioritize core 

programs, such as Liberal Arts, Sciences, Business, and Education. 

Rationale: Core programs typically encompass the institution's common or 

shared areas, including Leadership and Governance, Quality Assurance 

Systems, Student Services, External Relations, and Research. Accrediting these 
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programs first ensures that institutional-level systems are adequately 

evaluated and aligned with quality standards, providing a solid foundation for 

subsequent program accreditations. 

Guideline 2:  Supervision of Core Programs 

Core programs fall under the supervision of the Commission on Tertiary 

Education (CTE), which ensures consistency in the evaluation of foundational 

institutional systems. 

Guideline 3:  Accreditation of Additional Programs 

Institutions seeking accreditation of programs beyond the core offerings must 

submit a separate application for accreditation. These additional programs are 

supervised by the relevant PAASCU Commissions corresponding to their 

disciplinary areas, such as Engineering and Architecture, Information 

Technology, Allied Health Sciences, or Basic Medical Education.  

The following policies shall apply: 

Policy A: Application Within One to Two Years After a Five-Year 

Accreditation 

If an institution applies for accreditation of an additional program within one 

to two (1-2) years after being granted a five-year accreditation, and no 

progress report or interim visit was required during this period, the survey 

visit shall focus only on Areas specific to the additional program, namely: 

Teaching and Learning (Area 4) 

Resource Management (Area 3, insofar as it relates to program-specific 

resources) 

The evaluation of the common institutional areas (Leadership and 

Governance, Quality Assurance, Student Services, External Relations, and 

Research) during the previous survey visit shall suffice, provided there have 

been no significant changes in institutional structure, leadership, or policies. 

Rationale: This policy avoids unnecessary duplication of evaluation in areas 

already recently assessed while ensuring that program-specific quality is 

properly reviewed. It promotes efficiency and reduces the burden on 

institutions while maintaining the integrity of the accreditation process. 
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Policy B:  Application Three Years After a Five-Year Accreditation 

If accreditation of additional program(s) is sought three (3) years after the 

granting of a five-year accreditation, and no interim visit or progress report 

was required during this period, the survey visit shall likewise focus primarily 

on: 

Teaching and Learning (Area 4) 

Resource Management (Area 3, insofar as it relates to program-specific 

resources) 

In addition, the institution must submit a comprehensive report detailing the 

extent of implementation of recommendations made by the previous survey 

team concerning the common institutional areas. The Survey Team shall 

review this report and may inform the final accreditation decision. 

Rationale: The additional reporting requirement ensures accountability for 

sustained institutional improvements beyond the midpoint of the 

accreditation cycle. It assures that the institution has continued to address 

areas for improvement identified during the previous accreditation while 

focusing the survey visit on program-specific evaluation. 

Guideline 4:  Programs Under Different Commissions 

When several programs under different Commissions are scheduled for survey 

visits within the same institution, each program shall be handled by its 

respective Commission. Survey visits may be coordinated to occur 

simultaneously or sequentially, depending on institutional preference and 

Commission availability. Still, each Commission retains responsibility for 

evaluation and recommendation within its area of expertise. 

Rationale: This ensures disciplinary expertise, consistency in the application of 

standards, fairness in evaluation, and appropriate alignment with 

Commission-specific instruments and criteria. It also maintains the integrity of 

specialized accreditation for professional and technical programs. 
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3.  ACCREDITATION LEVELS FOR PROGRAM 

ACCREDITATION AND BENEFITS  

Source: This section is based on Article IV (Accreditation Levels for Program 

Accreditation) and Article V (Benefits for Program Accreditation) of the CHED 

Memorandum Order No. 1, series of 2005, entitled "Revised Policies on 

Voluntary Accreditation in Aid of Quality and Excellence." 

For purposes of receiving benefits and recognizing progressive quality 

improvement, educational programs accredited by PAASCU are classified into 

Candidate Status and four (4) accredited levels. These levels correspond to 

stages in the institutional quality journey and determine the extent of 

deregulation, autonomy, and support that accredited programs receive from 

the Commission on Higher Education (CHED). 

3.1  Accreditation Levels  

The following accreditation levels are recognized under CHED policies and 

certified by the Federation of Accrediting Agencies of the Philippines (FAAP): 

Candidate Status 

Programs that have undergone a preliminary survey visit and are certified by 

PAASCU and the accreditation federation or network as being capable of 

acquiring accredited status within two (2) years. 

Candidate Status represents the initial stage in the accreditation journey, 

recognizing institutional readiness and commitment to pursue formal 

accreditation. During this period, institutions are expected to address identified 

gaps and strengthen systems in preparation for the formal survey visit. 

Level I Accredited Status 

Programs that have been granted initial accreditation after a formal survey visit 

by PAASCU and are duly certified by the accreditation federation or network. 

This status is effective for a period of three (3) years. 

Level I accreditation signifies that the program has met PAASCU's quality 

standards and demonstrates compliance with regulatory requirements, 

effective implementation of its stated mission, and capacity to deliver quality 



31 
 

education. This level marks the institution's formal entry into the community of 

accredited programs and entitles it to the benefits of accreditation as 

determined by CHED. 

Level II Reaccredited Status 

Programs that have been reaccredited by PAASCU and duly certified by the 

accreditation federation or network. This status is effective for a period of three 

(3) or five (5) years based on the appraisal of PAASCU and the recommendation 

of the Survey Team. 

Level II reaccreditation demonstrates sustained compliance with quality 

standards, continued improvement since initial accreditation, and institutional 

commitment to maintaining quality assurance systems. The duration of 

accreditation reflects the Survey Team's confidence in the institution's stability, 

effectiveness, and trajectory of development. 

Level III Reaccredited Status 

Programs that have been reaccredited and have met the additional criteria and 

guidelines set by the accreditation federation or network for this level. Level III 

status represents a higher tier of quality achievement, requiring evidence of 

excellence beyond basic compliance with standards. 

Criteria for Level III Reaccredited Undergraduate Programs 

Undergraduate programs seeking Level III status must satisfy the first two (2) of 

the following criteria and any two (2) others from the succeeding ones: 

A reasonably high standard of instruction, characterized by effective teaching 

and learning processes, qualified and professionally competent faculty, 

appropriate pedagogical approaches, systematic assessment of learning 

outcomes, and evidence of student achievement aligned with program 

objectives. 

A highly visible community extension program, with documented evidence 

including description of programs, nature and extent of student, faculty, and 

staff involvement, community partnerships, impact assessment, and sustained 

commitment to social responsibility and community engagement. 
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A highly visible research tradition, observable over a reasonable period of 

time and evidenced by: 

Provision for a reasonable budget allocated specifically for research activities 

Quality of completed research outputs demonstrating scholarly rigor and 

relevance 

Measurable results such as publications in refereed journals, research 

presentations, and dissemination activities 

Involvement of a significant number of faculty members in research 

endeavors 

Visible, tangible, and measurable impact of research outputs on the 

community, industry, or discipline. 

A strong faculty development tradition, evidenced by appropriate budget 

allocation, systematic plan for faculty development programs, sustained 

participation in professional development activities, support for advanced 

studies and scholarly work, and measurable improvement in faculty 

qualifications and competencies over time. 

Highly creditable performance of graduates in licensure examinations over 

the last three (3) years, demonstrating consistently high passing rates and 

performance above national averages. This criterion applies only to programs 

where licensure examinations are required by law or professional regulation. 

Existence of working consortia or linkages with other schools, universities, 

professional organizations, industry partners, government agencies, or 

international institutions. Documentary evidence shall include a description of 

the nature, purpose, mechanisms, working agreements, joint activities, mutual 

benefits, and measurable outcomes of consortia and linkages. 

Extensive and functional library and other learning resource facilities, 

including adequate and current print and digital collections, accessible 

databases and online resources, conducive study and research spaces, 

competent library personnel, and effective integration of library resources into 

teaching, learning, and research activities. 
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Criteria for Level III Reaccredited Graduate Programs 

Graduate programs seeking Level III status must satisfy criteria (1) and (3) 

above, and any two (2) of criteria (2), (4), (5), (6), and (7). 

Documentation and Application Requirements for Level III Status 

Institutions shall submit comprehensive pictorial and documentary evidence to 

support their claims for Level III status. Documentation shall include program 

descriptions, impact assessments, statistical evidence, samples of outputs, 

testimonials from stakeholders, and other relevant materials demonstrating 

achievement of the required criteria. 

4.  BASIC EDUCATION PROGRAMS ACCREDITATION 

4.1  Integrated Accreditation for Basic Education  

PAASCU recognizes that many basic education schools in the Philippines 

operate with integrated structures encompassing multiple grade levels under 

unified administrative, curricular, and resource systems. To reflect this 

operational reality and promote holistic quality assurance, PAASCU has 

adopted an integrated accreditation model for basic education. 

Integrated accreditation is designed for schools with unified elementary 

(Kindergarten -Grade 6), junior high school (Grades 7-10), and, where 

applicable, senior high school (Grades 11-12) under one administration. This 

approach recognizes the continuity of the learning process and the importance 

of vertical articulation across grade levels.     

To qualify for basic education accreditation under PAASCU, the following 

characteristics must be present: 

Characteristic 1: Unified Administration 

The school shall operate under one principal with a unified administrative 

structure that supports the learning continuum across all grade levels. Decision-

making, policy implementation, and resource allocation shall be coordinated at 

the institutional level to ensure coherence and consistency. 
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Rationale: A single leadership structure ensures coherence in policy 

implementation, curriculum articulation, resource allocation, and student 

development planning. It promotes institutional identity, shared vision, and 

alignment of practices across grade levels. 

Characteristic 2:  Sequential and Developmental Curriculum 

The curriculum from Kindergarten to Grade 10, and where applicable to Grade 

12, must be sequential, developmental, and vertically and horizontally 

articulated. Regular articulation sessions among administrators, supervisors, 

and teachers must be institutionalized to ensure continuity, coherence, and 

progressive development of competencies across grade levels. 

Rationale: Curriculum continuity ensures progressive skill development, 

alignment of learning outcomes across grade levels, smooth transitions for 

learners, and coherent assessment of student achievement. It reflects a unified 

educational vision and developmental approach. 

Characteristic 3:  Shared Resources 

Human, material, and physical resources must be shared and maximized across 

the entire school. Faculty, staff, facilities, learning resources, and support 

services shall be organized and deployed to serve the entire basic education 

unit rather than operating as separate divisions. 

Rationale: Resource integration strengthens institutional efficiency, promotes 

collaboration, reduces duplication, and reinforces the identity of the school as 

one unified academic community committed to shared goals and continuous 

improvement. 

Characteristic 4:  Faculty Identity 

Teachers shall be considered faculty members of the entire basic education unit 

rather than belonging exclusively to elementary or secondary divisions. 

Qualification standards for elementary and secondary teachers must be 

observed in accordance with regulatory requirements. Teaching assignments 

across levels may be allowed based on expertise, provided teachers possess the 

appropriate qualifications and competencies for the grade levels assigned. 

Rationale: A unified faculty body promotes professional collaboration, 

curriculum coherence, shared professional development, and institutional 
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identity. It facilitates vertical articulation, peer mentoring, and cross-level 

collaboration in support of student learning. 

Enrollment Consideration 

PAASCU currently allows basic education accreditation for integrated schools 

with enrollment not exceeding 2,000 students. This enrollment parameter 

ensures that the school can maintain meaningful integration, effective 

communication, coherent curriculum articulation, and manageable 

administrative oversight. 

Schools beyond this enrollment size that demonstrate unified administration, 

curriculum continuity, shared resources, and common faculty identity may 

apply for basic education accreditation, subject to consultation with PAASCU. 

Such applications shall be evaluated on a case-by-case basis to determine 

whether genuine structural and operational integration is maintained despite 

larger enrollment. 

Rationale: The enrollment parameter safeguards manageability of integration 

while allowing flexibility for institutions that demonstrate genuine structural 

unity, effective governance, and coherent educational delivery across all grade 

levels. 

Survey Process for Integrated Schools 

In basic education accreditation: 

One Survey Team conducts the visit across all grade levels 

One consolidated Survey Report is issued covering the entire basic education 

unit 

Accreditation is granted for the entire school as a single unit 

This unified approach replaces the practice of issuing separate accreditation 

decisions for grade school and high school, reinforcing the integrated nature of 

the educational provision. 
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Special Situations in Basic Education Accreditation 

Situation 1:  Grade School and High School on Different Accreditation 

Levels 

If the Grade School unit and the High School unit are at different accreditation 

levels at the time of the integrated accreditation visit, the Survey Team may 

issue separate final recommendations reflecting the current standing of each 

unit. 

For example: 

The Grade School unit may be recommended for a formal survey visit for initial 

accreditation 

The High School unit may be granted five-year reaccreditation 

Subsequent survey visits may be synchronized to unify accreditation cycles and 

reinforce the integrated structure over time. 

Rationale: This policy balances fairness, recognition of existing accreditation 

standings, and support for integration while respecting the developmental 

trajectory of each unit. It avoids penalizing one unit for the current status of 

another while encouraging convergence toward unified quality assurance. 

Situation 2:  Same Level but Different Final Recommendations 

If both the Grade School and High School units are at the same accreditation 

level but receive different final recommendations from the Survey Team (for 

example, one unit is granted reaccreditation while the other is required to 

undergo an interim visit or submit a progress report), each unit must comply 

separately with the required actions. 

Rationale: Accreditation decisions are evidence-based and unit-specific, 

reflecting the current state of quality and compliance with standards. Even 

within an integrated structure, each unit must demonstrate achievement of 

standards appropriate to its level. This policy ensures fairness, accountability, 

and fidelity to evidence-based evaluation. 
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5.  ACCREDITATION LEVELS FOR PROGRAM 

ACCREDITATION AND BENEFITS  

Source: This section is based on DepEd Order No. 32, series of 2006, entitled 

"Revised Policies on Voluntary Accreditation for Elementary and Secondary 

Private Schools in Aid of Quality and Excellence for Basic Education," as 

amended by DepEd Order No. 93, series of 1992, entitled "Revised Policies on 

Voluntary Accreditation and Deregulation." 

It is the declared policy of the Department of Education (DepEd) to encourage 

and assist private elementary and secondary schools that desire to attain 

standards of quality over and above the minimum required by the State. For 

this purpose, DepEd encourages the use of voluntary nongovernmental 

accreditation systems in aid of the exercise of its regulatory functions. 

DepEd recognizes PAASCU as one of the accrediting agencies federated under 

the Federation of Accrediting Agencies of the Philippines (FAAP) and authorizes 

FAAP as the agency that certifies the accredited status of schools in accordance 

with its own standards for the grant of progressive deregulation status and 

other benefits. 

For purposes of progressive deregulation and the grant of other benefits, 

private elementary and secondary schools that have been granted government 

recognition and have had graduates for at least two (2) consecutive years are 

classified as candidates for one of three (3) accredited levels. 

5.1  Accreditation Levels   

The following accreditation levels are recognized under DepEd policies and 

certified by the Federation of Accrediting Agencies of the Philippines (FAAP): 

Candidate Status 

Schools that have undergone a preliminary survey visit and are certified by 

PAASCU and FAAP as capable of attaining accredited status within two (2) years. 

Candidate Status represents the initial stage in the accreditation journey, 

recognizing institutional readiness and commitment to pursue formal 
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accreditation. During this period, schools are expected to address identified 

gaps and strengthen systems in preparation for the formal survey visit. 

Level I Accredited Status 

Schools that have been granted initial accreditation status for a period of three 

(3) years by PAASCU and duly certified by FAAP. 

Level I accreditation signifies that the school has met PAASCU's quality 

standards for basic education and demonstrates compliance with regulatory 

requirements, effective implementation of its stated mission, and capacity to 

deliver quality basic education. This level marks the school's formal entry into 

the community of accredited schools and entitles it to the benefits of 

accreditation as determined by DepEd. 

Level II Reaccredited Status 

Schools that have been granted reaccreditation status for a period of three (3) 

or five (5) years by PAASCU and duly certified by FAAP. 

Level II reaccreditation demonstrates sustained compliance with quality 

standards, continued improvement since initial accreditation, and institutional 

commitment to maintaining quality assurance systems. The duration of 

accreditation reflects the Survey Team's confidence in the school's stability, 

effectiveness, and trajectory of development. 

Level III Reaccredited Status 

Schools that have been granted reaccreditation status and have met the 

additional criteria and guidelines set by PAASCU and FAAP for this level. Level 

III status represents a higher tier of quality achievement in basic education, 

requiring evidence of excellence beyond basic compliance with standards. 

Criteria for Level III Reaccredited Status 

Schools seeking Level III status shall satisfy the following criteria and guidelines: 

A reasonably high standard of instruction, characterized by effective teaching 

and learning processes, qualified and professionally competent teachers, 

appropriate pedagogical approaches aligned with the developmental needs of 

learners, systematic assessment of learning outcomes, and evidence of student 

achievement aligned with curricular objectives. 
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Well-developed mechanism for improving and upgrading the curriculum, 

including systematic curriculum review and enhancement processes, 

responsiveness to emerging educational trends and stakeholder needs, 

integration of innovative teaching and learning strategies, and alignment with 

DepEd standards and developmental frameworks. 

Creditable performance of teachers that promote the effectiveness of 

teaching and learning, evidenced by teacher qualifications, professional 

development participation, effective classroom management, use of varied and 

appropriate instructional strategies, and positive impact on student learning 

outcomes. 

High level of achievement and performance of students in both academic and 

cocurricular activities, demonstrated through consistent superior performance 

in academic assessments, active and successful participation in competitions, 

exhibitions, performances, and community activities, and recognition at 

division, regional, or national levels. 

A highly visible community extension program, with documented evidence 

describing the nature and extent of student and teacher involvement, 

community partnerships, sustained commitment to social responsibility, and 

measurable impact of such programs on the community. 

A strong faculty development tradition, evidenced by appropriate budget 

allocation, systematic plan for staff development programs, sustained teacher 

participation in professional development activities, support for advanced 

studies and continuing education, and measurable improvement in teacher 

qualifications and competencies over time. 

Documentation and Application Requirements for Level III Status 

Schools shall submit comprehensive documentary evidence to support their 

claims for Level III status. Documentation shall include program descriptions, 

impact assessments, performance data, samples of outputs, awards and 

recognitions, testimonials from stakeholders, and other relevant materials 

demonstrating achievement of the required criteria. 
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1.  NATURE, PURPOSE, AND CHARACTER OF 

VOLUNTARY ACCREDITATION 

PAASCU was established to provide educational institutions in the Philippines 

with the opportunity to engage in voluntary accreditation as a means of 

attaining standards of quality beyond the minimum requirements prescribed 

by government regulatory agencies. Voluntary accreditation is understood 

simultaneously as a concept, a process, and a status. 

As a concept, voluntary accreditation affirms the principle that educational 

quality is primarily the responsibility of the institution. As a process, it is 

anchored on self-regulation, systematic self-assessment, and peer review. As a 

status, it represents the formal recognition granted to an institution or program 

that has demonstrated compliance with established standards of quality and 

evidence of educational effectiveness. 

PAASCU accreditation is developmental and nonprescriptive in character. It 

does not impose uniform practices or rigid models. Instead, it encourages 

institutions and programs to pursue excellence within their unique vision, 

mission, context, and educational philosophy, guided by agreed-upon quality 

standards and informed by evidence-based evaluation. 

2. THE ACCREDITATION CYCLE 

The PAASCU accreditation process operates as a continuous cycle of quality 

assurance and improvement. It is initiated by the voluntary decision of an 

institution or program to undertake a self-survey and progresses through 

successive stages of peer evaluation and external validation. 

The accreditation cycle consists of the following stages: 

1. Self-Survey and Preparation of the Self-Survey Report 

2. Preliminary Survey Visit 

3. Formal Survey Visit 

4. Re-survey Visit 
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Progression from one stage to the next is determined by the institution's 

demonstrated capacity to fulfill its mission, including the extent to which it has 

addressed recommendations from previous survey visits and sustained 

compliance with PAASCU standards. 

3.  FUNDAMENTAL BASES OF ACCREDITATION 

PAASCU accreditation is grounded on the following fundamental premises: 

The institution or program has clearly defined and appropriate objectives 

aligned with its educational philosophy, vision, and mission. 

The conditions necessary for the achievement of these objectives are 

established and are being substantially achieved. 

There is evidence that the institution or program possesses the commitment, 

capacity, and systems necessary to sustain quality and continuous 

improvement over time, particularly through a functional internal quality 

assurance system. 

Through voluntary accreditation, PAASCU seeks to contribute to the 

improvement of the quality of education among its member institutions and, 

by extension, to national development. 

4.  THE PAASCU ACCREDITATION SYSTEM (PAS) 

To support efficient and transparent delivery of accreditation services, PAASCU 

has developed and implemented the PAASCU Accreditation System (PAS), an 

integrated online platform accessible at . The system serves as the primary 

digital infrastructure for managing accreditation applications, documentation, 

communications, and monitoring throughout the accreditation cycle. 

The PAASCU Accreditation System reflects PAASCU's commitment to leveraging 

technology in support of quality assurance processes while maintaining the 

developmental, peer-based, and evidence-driven character of voluntary 

accreditation. It enhances operational efficiency, transparency, accountability, 

and accessibility for both member institutions and PAASCU personnel. 
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4.1  Purpose and Scope of PAS 

The PAASCU Accreditation System is designed to: 

Streamline application and enrollment processes for institutions seeking 

accreditation 

Facilitate submission, storage, and retrieval of accreditation documents and 

exhibits 

Enable real-time monitoring of application status and accreditation progress 

Support communication and coordination between institutions, accreditors, 

and the PAASCU Secretariat 

Maintain centralized records of institutional and program accreditation history 

Enhance data security, confidentiality, and compliance with data privacy 

regulations 

The system is continuously refined based on user feedback, technological 

developments, and evolving accreditation requirements to ensure sustained 

relevance, usability, and effectiveness. 

4.2  Key Features and Functionalities of PAS  

The PAASCU Accreditation System provides the following key features: 

School Registration and PAASCU Account Number (PAN) Assignment 

Institutions applying for accreditation must first register in PAS and obtain a 

PAASCU Account Number (PAN). The PAN serves as a unique institutional 

identifier within the system and is required for all subsequent program 

accreditation applications. The PAN is perpetual and obtained through a one-

time school registration process. 

The registration process includes submission of institutional information such 

as school name, address, contact details, governance structure, recognition 

certificates from DepEd or CHED, and designation of authorized institutional 

representatives, including the School Head and Quality Assurance Officer. 
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Program Application Submission 

Once registered, institutions may submit applications for program accreditation 

through PAS. The system guides users through the application process, ensuring 

that all required fields are completed and necessary documents are uploaded 

prior to submission. Applications may be submitted for preliminary visits, 

formal survey visits, or re-survey visits, depending on the institution's 

accreditation status. 

Program applications include details such as program title, educational level, 

enrollment data, faculty profile, and supporting institutional documents. The 

system enables institutions to save draft applications, review submissions 

before finalization, and track application status in real time. 

Document Upload and Digital Repository 

PAS provides secure cloud-based storage for all accreditation-related 

documents, including self-survey reports, survey instruments, institutional 

policies, syllabi, assessment tools, quality assurance records, and exhibits. 

Institutions are responsible for organizing and uploading materials in accessible 

digital formats, ensuring completeness, clarity, and proper labeling. 

The digital repository facilitates efficient review by Survey Team members, 

eliminates the need for physical document transportation, and supports virtual 

and blended accreditation modalities. Document access permissions are 

controlled to ensure confidentiality and data privacy. 

Survey Visit Scheduling and Confirmation 

The system enables PAASCU to communicate survey visit schedules to 

institutions and facilitates confirmation of visit dates, logistics, and other 

arrangements. Institutions receive automated notifications regarding 

upcoming milestones, submission deadlines, and required actions, promoting 

timely compliance and coordination. 

Accreditor Assignment and Communication 

PAS supports the assignment of Survey Team members to scheduled visits and 

facilitates communication between accreditors, institutions, and the PAASCU 

Secretariat. Accreditors may access institutional documents, self-survey 
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reports, and prior survey reports through the system to prepare for survey 

visits. 

Application Tracking and Status Monitoring 

Institutions may log in to PAS at any time to view, edit, or track the status of 

their applications. The system provides transparency regarding the stage of 

processing, pending requirements, and actions taken by PAASCU, promoting 

accountability and reducing uncertainty. 

User Account Management 

PAS includes features for user account creation, password reset, email 

verification, and profile management. Institutional representatives may 

designate multiple users with appropriate access levels to facilitate 

collaborative management of accreditation activities. 

4.3  Key Processes Supported by PAS 

The PAASCU Accreditation System supports the following key processes within 

the accreditation cycle: 

Application for Applicant Status 

Institutions interested in pursuing accreditation initiate the process by creating 

a school account in PAS and submitting required institutional documents. Upon 

approval, the institution is granted Applicant Status and assigned a PAASCU 

Account Number (PAN). 

Application for Preliminary Survey Visit 

After obtaining Applicant Status, institutions apply for a preliminary survey visit 

through PAS. The system facilitates the submission of program details, self-

survey instruments, and exhibits required for the consultancy visit. The 

institution confirms the scheduled visit date and receives notifications 

regarding visit logistics. 

Submission of Self-Survey Report for Formal and Re-survey Visits 

Institutions preparing for formal survey visits or re-survey visits upload 

completed self-survey reports and supporting documents to the digital 

repository in PAS. The system ensures that submissions are made within 
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prescribed timelines and that Survey Team members have timely access to 

materials for pre-visit review. 

Confirmation of Survey Visit Schedules 

Once a survey visit is scheduled, institutions receive notifications through PAS 

and confirm readiness, availability, and logistical arrangements. The system 

serves as the official communication channel for coordination between 

institutions and the PAASCU Secretariat. 

Post-Visit Follow-Up and Progress Monitoring 

Following survey visits, institutions may use PAS to access survey reports, track 

recommendations, submit progress reports, and coordinate interim visits or 

special visits as required. The system maintains a complete record of 

accreditation history, enabling longitudinal monitoring of institutional quality 

improvement. 

Reapplication and Continuing Accreditation 

Institutions seeking reaccreditation or accreditation of additional programs use 

PAS to submit new applications, update institutional information, and upload 

updated self-survey reports. The system streamlines the reapplication process 

by retaining institutional records and enabling incremental updates rather than 

complete resubmission. 

4.4  User Responsibilities and Technical Requiremen ts 

Institutions using the PAASCU Accreditation System are responsible for: 

¶ Ensuring accuracy and completeness of information submitted through 

PAS 

¶ Uploading documents in accessible digital formats (PDF, Word, Excel, 

image files) 

¶ Organizing materials logically with clear file names and folder structures 

¶ Maintaining confidentiality of login credentials and user accounts 

¶ Regularly monitoring PAS for notifications, updates, and required actions 
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¶ Ensuring stable internet connectivity and availability of technical support 

during survey visits conducted virtually or in blended mode 

The PAASCU Secretariat provides technical support for PAS. Institutions 

experiencing technical difficulties may contact the Secretariat for assistance. 

User guides and documentation are available through the PAS website and the 

official PAASCU documentation portal. 

4.5 Data Privacy and Security  

PAASCU is committed to protecting the privacy and confidentiality of all 

information submitted through PAS. The system complies with applicable data 

privacy laws and regulations, including the Data Privacy Act of 2012 (Republic 

Act No. 10173). 

Access to institutional data within PAS is restricted to authorized users, 

including designated institutional representatives, assigned accreditors, and 

PAASCU personnel. All users are required to observe confidentiality obligations 

and data privacy protocols. 

Institutions are encouraged to review PAASCU's Data Privacy Policy, available 

on the PAASCU website, and to execute Nondisclosure Agreements where 

required prior to accreditation activities. 

4.6  Continuous Improvement of PAS  

PAASCU regularly evaluates the functionality, usability, and effectiveness of the 

PAASCU Accreditation System based on user feedback, technological 

advancements, and evolving accreditation requirements. System 

enhancements are implemented periodically to improve user experience, 

expand features, and address identified challenges. 

Member institutions are encouraged to provide feedback and suggestions 

regarding PAS to support its continuous improvement and alignment with 

institutional needs and quality assurance best practices. 
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5.  APPLICATION AND MEMBERSHIP STATUS 

Membership in PAASCU proceeds through defined stages, each corresponding 

to a particular institutional status. These stages reflect the institution's level of 

readiness, engagement, and demonstrated compliance with accreditation 

requirements. 

The stages of membership are: 

¶ Applicant Status 

¶ Candidate Status 

¶ Member Status 

Each stage entails specific requirements, responsibilities, and expectations. 

5.1  Applicant Status  

Any educational institution interested in institutional self-improvement 

through voluntary accreditation may apply for Applicant Status. The institution 

shall submit a formal letter of intent addressed to the Executive Director of 

PAASCU, together with the following documents: 

Certificate of recognition from the Department of Education (DepEd) or the 

Commission on Higher Education (CHED), as applicable 

Institutional documents providing information on objectives, history, 

governance structure, principal administrators, faculty profile, student 

population, and other relevant publications 

Payment of the prescribed application fee 

Applications for Applicant Status are submitted through the PAASCU 

Accreditation System (PAS) following the school registration process. 

Institutions create a school account, provide the required institutional 

information, and upload the necessary documents. Upon successful 

registration, the institution is assigned a PAASCU Account Number (PAN), which 

serves as a permanent institutional identifier for all future accreditation 

activities. 
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Upon review of the submitted documents and confirmation of eligibility, 

PAASCU formally notifies the institution of its acceptance under Applicant 

Status. Institutions under Applicant Status may avail of consultancy services 

from PAASCU and are required to undergo a Preliminary Survey Visit to proceed 

to the next stage. 

5.2  Candidate Status 

An institution or program that has satisfactorily completed a Preliminary Survey 

Visit and has been judged ready to proceed may be granted Candidate Status 

for a period of two (2) years. Candidate Status signifies readiness to pursue 

formal accreditation but does not imply accredited standing nor guarantee 

eventual accreditation. 

Institutions under Candidate Status are expected to: 

Implement the recommendations arising from the Preliminary Survey Visit 

Complete a comprehensive self-survey using the prescribed PAASCU survey 

instruments 

Submit the accomplished Self-Survey Report at least two (2) months prior to 

the scheduled Formal Survey Visit through the PAASCU Accreditation System 

(PAS) 

The submission of the Self-Survey Report and supporting documents is 

facilitated through PAS, which provides secure cloud-based storage and enables 

Survey Team members to access materials for pre-visit preparation. Institutions 

are responsible for ensuring that all required materials are uploaded in 

accessible digital formats and organized logically within the system. 

Candidate Status is maintained until the institution or program meets the 

requirements for Member Status. 

5.3  Member Status  

Member Status is granted upon the successful completion of a Formal Survey 

Visit and payment of the prescribed membership fee. Institutions granted 

Member Status become full members of PAASCU and are entitled to the rights 
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and privileges of membership, subject to compliance with continuing 

accreditation requirements. 

Member institutions continue to use the PAASCU Accreditation System (PAS) 

for all subsequent accreditation activities, including applications for 

reaccreditation, accreditation of additional programs, submission of progress 

reports, and coordination of interim or special visits. The system maintains a 

complete record of institutional accreditation history and supports ongoing 

monitoring and continuous improvement. 

6.  SELF-SURVEY PROCESS AND REPORT 

The self-survey is a central and indispensable component of the PAASCU 

accreditation process. It is a thorough, rigorous, and comprehensive self-

assessment undertaken by an institution or program to determine the extent 

to which its vision, mission, and goals are being achieved, and how effectively 

it complies with PAASCU quality standards. 

The self-survey is anchored on the institution's vision, mission, and goals. Only 

when these are clearly articulated can the institution meaningfully assess its 

current situation, identify strengths and weaknesses, and set realistic goals for 

future improvement. The process engages the entire school community and 

enables shared reflection on institutional effectiveness, educational quality, 

and developmental priorities. 

Area committees appointed by the administration conduct the self-survey using 

the prescribed PAASCU Survey Instruments. For each area, two groups are 

constituted: one group undertakes the analysis component, while the other 

focuses on the evaluation component. The inclusion of internal and external 

stakeholdersτincluding administrators, faculty, staff, students, alumni, and 

partnersτis required to ensure broad representation, objectivity, and depth of 

assessment. 

The self-survey is a major institutional undertaking that normally requires at 

least six (6) months to complete. It provides the foundation for external peer 

review and signals the institution's readiness to invite accreditors for a survey 

visit. 
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6.1 The Self-Survey Report  

The results of the self-survey are documented in the Self-Survey Report. The 

report presents an evidence-based narrative of institutional or program 

performance, highlighting strengths, areas for improvement, and actions taken 

or planned. Supporting documents and exhibits substantiate the claims made 

in the report and serve as the primary reference during survey visits. 

7.  SURVEY VISITS AND PEER REVIEW 

PAASCU accreditation is founded on peer review, where trained volunteer 

accreditorsτwho are fellow educators and professionalsτevaluate an 

institution or program's self-survey in light of its stated purposes and PAASCU 

quality standards. 

Survey visits provide external validation of the institution's self-assessment 

through interviews, classroom observations, inspection of facilities, review of 

documents and exhibits, and verification of evidence. Throughout the visit, 

Survey Team members are expected to conduct themselves professionally, 

ethically, and collegially, always mindful of the institution's unique vision, 

mission, goals, and context. 

Survey visits are intended to be learning experiences for both the institution 

and the accreditors. The process is developmental rather than fault-finding, 

aimed at helping institutions identify areas of strength and opportunities for 

improvement. 

7.1  Types of Survey Visits  

The following types of survey visits are conducted under the PAASCU 

accreditation process: 

Preliminary Survey Visit ς conducted to determine institutional readiness for 

formal accreditation. Major deficiencies are identified and addressed at this 

stage. No numerical ratings are given. 

Formal Survey Visit ς conducted to determine whether an institution or 

program qualifies for initial accreditation. Numerical ratings are assigned for 

each area based on the prescribed rating scale. 
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Re-survey Visit ς conducted to determine whether an institution or program 

merits reaccreditation. The visit evaluates sustained compliance with 

standards, implementation of prior recommendations, and continuing quality 

improvement. 

Special Visits ς include Interim Visits, conducted when major deficiencies are 

identified in specific areas, and Revisits, conducted when accreditation has 

been deferred.  

Each type of visit follows established PAASCU guidelines and procedures 

appropriate to its purpose. 

8.  ACTIVITIES DURING SURVEY VISITS 

Survey visits are structured activities designed to verify, validate, and 

contextualize the findings of the Self-Survey Report. These activities enable the 

Survey Team to assess the extent to which institutional or program practices 

are aligned with stated objectives, intended learning outcomes, and PAASCU 

standards. 

While the specific schedule and sequencing of activities may vary depending on 

the type of visit and institutional context, survey visits generally include the 

following core components: 

8.1  Orientation Meeting  

The Orientation Meeting formally opens the survey visit. During this session, 

the Survey Team Chairperson introduces the members of the team, clarifies the 

objectives and scope of the visit, reviews the agreed schedule of activities, and 

reiterates the developmental and peer-based nature of PAASCU accreditation. 

Institutional officials present an overview of the institution or program, 

including significant developments since the submission of the Self-Survey 

Report. 

8.2  Classroom Observations  

Classroom observations are conducted to validate teaching-learning processes 

described in the Self-Survey Report. Survey Team members observe classes, 

clinical sessions, laboratories, or other learning activities to assess instructional 



52 
 

strategies, learner engagement, alignment with intended learning outcomes, 

and the adequacy of learning resources. Observations are undertaken in a non-

intrusive manner and are contextualized within the institution's educational 

philosophy. 

8.3  Interviews and Stakeholder Meetings  

Interviews and meetings are conducted with administrators, faculty members, 

students, alumni, support staff, and other relevant stakeholders. These 

interactions allow the Survey Team to triangulate documentary evidence, 

clarify practices, and understand institutional processes, decision-making 

structures, and quality assurance mechanisms. 

8.4  Inspection of Facilities and Learning Resources  

The Survey Team inspects classrooms, laboratories, libraries, clinics, student 

support facilities, and other physical and learning resources. The purpose is to 

determine adequacy, accessibility, safety, and utilization in support of program 

objectives and student learning. 

8.5  Review of Documents and Exhibits  

Documentary evidence and exhibits are reviewed to substantiate claims made 

in the Self-Survey Report. These may include policies, manuals, syllabi, 

assessment tools, minutes of meetings, quality assurance records, and 

performance data. Additional documents may be requested during the visit as 

necessary. 

8.6  Progress Report Session 

The Progress Report Session provides the institution with preliminary feedback 

on major observations, commendable practices, and areas requiring 

clarification. This session promotes transparency and allows the institution to 

provide additional information or context before the conclusion of the visit. 
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8.7  Wrap -up Session 

During the Wrap-up Session, the Survey Team consolidates its findings, 

deliberates on ratings where applicable, and finalizes key observations and 

recommendations. 

8.8  Closing Meeting 

The Closing Meeting marks the formal conclusion of the survey visit. The Survey 

Team Chairperson presents a summary of major strengths and areas for 

improvement. No accreditation decision is announced at this stage, as final 

action rests with the appropriate PAASCU Commission and the Board of 

Trustees. 

9. SURVEY REPORTS AND DECISIONS 

Findings from the survey visit are documented in the Survey Report, which 

consists of the Chairperson's Report and the Area Reports prepared by Survey 

Team members. The reports present the best features, recommendations, and 

numerical ratings where applicable. 

Survey Reports are reviewed by the appropriate PAASCU Commission and 

endorsed to the Board of Trustees for final action. Accreditation decisions are 

subsequently certified by the Federation of Accrediting Agencies of the 

Philippines (FAAP), as applicable. 

10.  OUTCOMES AND RECOMMENDATIONS 

Accreditation outcomes are determined based on the findings of the Survey 

Team, as documented in the Survey Report and reviewed by the appropriate 

PAASCU Commission. These outcomes reflect the institution's or program's 

level of compliance with PAASCU standards, effectiveness in achieving stated 

objectives, and capacity for sustained quality improvement. 

Depending on the type of survey visit and evaluation results, outcomes may 

include the following: 
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10.1  Eligibility for Formal Survey Visi t 

Institutions or programs that have undergone a Preliminary Survey Visit and 

demonstrated sufficient readiness may be declared eligible to proceed to a 

Formal Survey Visit, subject to compliance with identified recommendations. 

10.2  Initial Accreditation  

Initial Accreditation is granted for a period of three (3) years to institutions or 

programs that meet PAASCU standards during the Formal Survey Visit. This 

status recognizes that the minimum requirements for quality assurance are in 

place and functioning. 

10.3  Reaccreditation  

Reaccreditation is granted for a period of five (5) years to institutions or 

programs that demonstrate sustained compliance with standards, effective 

implementation of previous recommendations, and evidence of continuing 

improvement. Reaccreditation may be granted with or without an Interim Visit. 

10.4  Interim Visit Requirement  

An Interim Visit may be required when specific areas of concern are identified. 

The purpose of the visit is to verify corrective actions and progress made in 

addressing recommendations. 

10.5 Deferral of Accreditation  

Accreditation may be deferred when significant deficiencies are identified. 

Institutions or programs with deferred status are required to address identified 

concerns and may be subjected to a Revisit or Special Visit within a specified 

period. 

Accreditation outcomes are communicated formally to the institution through 

official correspondence from PAASCU after approval by the Board of Trustees 

and certification by FAAP, where applicable. 
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11.  SURVEY TEAM ROLES AND RESPONSIBILITIES 

Survey Teams are composed of trained volunteer accreditors selected to ensure 

competence, objectivity, and credibility of the peer review process. 

11.1 Guidelines on the Selection of Survey Team Members  

Survey Team members are selected in accordance with the following 

guidelines: 

Professional Competence and Experience ς Accreditors shall possess 

appropriate academic qualifications, professional experience, and familiarity 

with quality assurance processes relevant to the area or program being 

evaluated. 

Discipline and Sectoral Expertise ς Team composition shall reflect expertise 

aligned with the discipline, educational level, and type of institution under 

review. 

Accreditor Training ς Only individuals who have completed PAASCU-prescribed 

training programs and orientation sessions may serve as Survey Team members 

or Chairpersons. 

Independence and Conflict of Interest ς Accreditors shall have no conflict of 

interest with the institution or program being evaluated and shall disclose any 

potential conflicts prior to acceptance of assignment. 

Availability and Commitment ς Selected accreditors shall be available for pre-

visit preparation, participation during the survey visit, and timely submission of 

required reports. 

PAASCU reserves the right to finalize Survey Team composition to ensure 

balance, objectivity, and effectiveness of the evaluation. 

11.2  Survey Team Chairperson  

The Survey Team Chairperson provides leadership throughout the survey visit 

and serves as the official spokesperson of the team. The Chairperson's 

responsibilities include: 
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¶ Reviewing and analyzing the institution's Self-Survey Report and 

supporting documents prior to the visit 

¶ Conducting the Orientation Meeting at the start of the visit 

¶ Facilitating Progress Report Sessions and the Wrap-up Session 

¶ Presiding over the Closing Meeting with school management 

¶ Coordinating the work of Survey Team members and ensuring 

collaborative decision-making 

¶ Consolidating Area Reports and preparing the Chairperson's Report for 

submission to the PAASCU Secretariat 

The Chairperson is expected to submit the Chairperson's Report within the 

prescribed period after the visit for review by the appropriate Commission and 

subsequent action by the Board of Trustees. 

11.3 Survey Team Members 

Survey Team Members are responsible for conducting verification activities in 

their assigned areas, including interviews, class observations, inspection of 

facilities, and review of documents and exhibits. Each member prepares an 

Area Report that includes best features, recommendations, and numerical 

ratings where applicable. 

Survey Team Members are expected to conduct themselves with 

professionalism, objectivity, confidentiality, and collegiality at all times, 

recognizing the seriousness of the institution's self-survey efforts and the 

developmental intent of the accreditation process. 

12. VIRTUAL AND BLENDED ACCREDITATION 

In response to public health emergencies, force majeure events, and evolving 

educational and regulatory contexts, PAASCU implements virtual and blended 

accreditation modalities to ensure the continuity of quality assurance 

processes. These modalities uphold the same principles, standards, and rigor 

applied in on-site accreditation while adapting procedures, documentation, 

and verification methods to remote or hybrid environments. 
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Virtual and blended accreditation reaffirm PAASCU's commitment to 

supporting member institutions in sustaining quality improvement efforts even 

under constrained circumstances. These modalities are developmental in 

orientation and are implemented without compromising the integrity, 

credibility, and objectivity of accreditation decisions. 

12.1 Scope and Applicability  

Virtual accreditation may be implemented when face-to-face survey visits are 

not feasible due to government regulations, travel restrictions, health and 

safety considerations, or other extraordinary circumstances. A blended 

accreditation approachτcombining virtual and limited on-site componentsτ

may be adopted when partial physical access is possible. 

The choice of modality shall be determined by PAASCU in consultation with the 

institution, taking into account prevailing conditions, institutional readiness, 

availability of accreditors, and the nature of the program or educational level 

under review. 

12.2  Application and Preparation  

Institutions applying for virtual or blended accreditation shall follow the same 

application procedures as on-site accreditation. All submissions are made 

through the PAASCU Accreditation System (PAS), which serves as the primary 

platform for document submission, storage, and coordination. Submission of 

the letter of intent, required institutional documents, and accomplished survey 

instruments shall be made through digital platforms designated by PAASCU, 

preferably via a secure shared digital repository. 

Institutions are responsible for ensuring that submitted digital materials are 

complete, well-organized, and accessible. Documentary evidence shall be 

converted to electronic format, with hyperlinks provided where appropriate to 

facilitate efficient review by Survey Team members. 

PAASCU may conduct an online orientation or consultancy session to guide the 

institution in preparing for the virtual or blended visit, clarify expectations, and 

confirm readiness for the accreditation process. 
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12.3 Conduct of the Virtual or Blended Survey Visit  

Virtual and blended survey visits follow the same overall structure as on-site 

visits and include orientation meetings, interviews, class observations, review 

of documents and exhibits, and deliberation sessions. 

Meetings and interviews are conducted using video conferencing platforms 

designated by PAASCU. As much as practicable, sessions may be conducted in 

plenary to promote shared understanding among Survey Team members, 

although concurrent sessions may be scheduled when necessary. 

Class observations are conducted through synchronous online classes or 

recorded instructional sessions. Virtual tours of facilities, laboratories, libraries, 

and other learning resources are conducted using pre-recorded videos and, 

where necessary, live virtual walk-throughs. These virtual tours are intended to 

provide accreditors with sufficient understanding of the adequacy, accessibility, 

and utilization of physical and learning resources. 

Institutions are expected to ensure stable internet connectivity, availability of 

technical support personnel throughout the visit, and timely access to 

requested materials. Contingency plans shall be established in advance to 

address potential technical disruptions. 

12.4 Documentation a nd Verification of Evidence  

All evidence submitted for virtual or blended accreditation shall be organized 

in a manner that facilitates efficient verification. The PAASCU Accreditation 

System (PAS) provides the digital infrastructure for secure document storage 

and access, enabling Survey Team members to review materials remotely. The 

Survey Team may request additional documents or clarifications within 

prescribed timelines prior to the visit. 

The absence of physical inspection is addressed through triangulation of 

evidence, including document review, interviews, virtual observations, and 

corroborative data. Survey Teams exercise professional judgment in assessing 

the sufficiency and credibility of evidence presented through virtual means. 
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12.5 Reporting and  Accreditation Decisions  

Survey Reports arising from virtual or blended accreditation visits follow the 

same structure, content, and approval protocols as those from on-site visits. 

Area Reports and the Chairperson's Report are prepared based on verified 

evidence and collective deliberation of the Survey Team. 

Recommendations for accreditation status are reviewed by the appropriate 

PAASCU Commission and endorsed to the Board of Trustees for final action. 

Accreditation decisions are subsequently certified by the Federation of 

Accrediting Agencies of the Philippines (FAAP), as applicable. 

12.6 Assurance of Quality and Integrity  

PAASCU ensures that virtual and blended accreditation modalities adhere to 

principles of confidentiality, data privacy, fairness, and transparency. 

Accreditors and institutional representatives are required to observe 

established protocols on ethical conduct and information security. 

Virtual and blended accreditation are regarded as equivalent in validity to on-

site accreditation. They serve as alternative delivery modes for the same quality 

assurance process and do not constitute a separate or lesser form of 

accreditation. 

Through these modalities, PAASCU affirms its responsiveness, adaptability, and 

continued commitment to promoting quality education through voluntary, 

developmental, and peer-based accreditation. 
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1.  DEPARTMENT OF EDUCATION ORDER NO. 32, 

SERIES OF 2006 

REVISED POLICIES ON VOLUNTARY ACCREDITATION FOR 

ELEMENTARY AND SECONDARY PRIVATE SCHOOLS IN AID OF 

QUALITY AND EXCELLENCE FOR BASIC EDUCATION 

To: Bureau Directors Regional Directors, Schools Division/City 

Superintendents Heads, Private Elementary and Secondary Schools 

Statement of Policy 

It is the declared policy of the State to encourage and assist, through the 

Department of Education (DepED), private elementary and secondary schools 

which desire to attain standards of quality over and above the minimum 

required by the State. 

For this purpose, the DepED encourages the use of voluntary non- 

governmental accreditation system in aid of the exercise of its regulatory 

functions. The DepED will ñpromote a policy environment which supports the 

non-governmental and voluntary character and protects the integrity of the 

accreditation process. 

The DepED recognizes the pioneering work and efforts of the accrediting 

agencies federated under the Federation of Accrediting Agencies of the 

Philippines (FAAP) namely: the Association of Christian Schools, Colleges 

and Universities Accrediting Agency, Inc. (ACSCU-AAI), the Philippine 

Accrediting Association of Schools, Colleges and Universities (PAASCU) and 

the Philippine Association of Colleges and Universitiesò Commission on 

Accreditation (PACUCOA). 

The DepED hereby authorizes the FAAP as the agency that would certify the 

accredited status of schools in accordance with its own standards for 

purposes of the grant of progressive deregulation status and other benefits as 

contained in this Order. 

Accreditation Levels 

The scheme for progressive deregulation of qualified educational programs 

established pursuant to Part III, Rule IV, Section 2b of the Implementing Rules 

of Batas Pambansa Blg. 232 and to Resolution No. 66 of the Regular Session 
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of the Batasang Pambansa otherwise known as the National Development 

Plan, 1983-1984 shall be upheld. 

For purposes of progressive deregulation and grant of other benefits, private 

elementary and high schools that have been granted recognition and have 

had graduates for at least two (2) consecutive years, are classified as 

candidates for one of three (3) accredited levels: 

Candidate Status: schools which have undergone a preliminary survey visit 

and are certified by FAAP as capable of attaining accredited status within two 

years. 

Level I Accredited Status: schools which have been granted initial 

accreditation status for a period of three years by any of the FAAP member 

agencies and duly certified by the Federation. 

Level II Re-Accredited Status: schools which have been granted re- 

accreditation status for a period of three or five years by any of the FAAP 

member agencies and duly certified by the Federation. 

Level Ill Re-Accredited Status: schools which have been granted re- 

accreditation status and have met the additional criteria/guidelines set by 

FAAP for this level. The schools should satisfy the following 

criteria/guidelines: 

A reasonably high standard of instruction. 

Well-developed mechanism for improving and upgrading its own curriculum. 

Creditable performance of its teachers that promote effectiveness of teaching 

and learning. 

High level of achievement and performance of students in both academic and 

co-curricular activities. 

A highly visible community extension program describing the nature and 

extent of student and teacher involvement and the impact of such program to 

the community. 

A strong faculty development tradition evidenced by an appropriate budget 

allocation and/or systematic plan for staff development programs. 

The school should submit documentary evidence to support their claims. 

Only schools that have been granted ñcleanò re-accreditation, meaning that no 

progress report or interim visits are required within the five-year accreditation 

period, may apply for level III status. 
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Benefits 

 The following benefits for the different accreditation levels shall be 

provided: 

Level I 

a.1 Partial administrative deregulation, provided that reports of 

promotion of students and lists of graduates are available for 

review by the Department of Education (DepED) at all times. 

a.2 Financial deregulation, in terms of setting tuition and other 

school fees and charges. 

a.3 Partial curricular autonomy, provided that the minimum 

requirements and guidelines are complied with and the revised 

curriculum is submitted to DepED Regional Offices. 

a.4 Authority to graduate students without prior approval of DepED. 

a.5 Priority in the awards of grants/subsidies from DepED for 

student scholarships, e.g., the Educational Contracting Scheme, 

scholarships for faculty development and funding assistance for 

other development programs. 

a.6 Right to use on its publication or advertisement the word 

ñACCREDITEDò pursuant to DepED policies and rules. 

a.7 Limited visitation, inspection and/or supervision by DepED 

supervisory personnel or representatives. 

Level II 

b.1 Full administrative deregulation, provided that reports of 

promotion of students and lists of graduates are available for 

review by the DepED at all times. 

b.2 Financial deregulation, in terms of setting tuition and other 

school fees and charges. 

b.3 Full curricular autonomy, i.e. authority to modify the curriculum 

without DepED approval provided that the minimum 

requirements and guideline are complied with and the modified 

curriculum is an enriched version of the 2002 Basic Education 

Curriculum and is submitted to DepED Regional Offices. 

b.4 Authority to graduate students without prior approval of DepED. 
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b.5 Priority in the awards of grants/subsidies from DepED for 

student scholarships e.g. the Educational Contracting Scheme, 

scholarships for faculty development and funding assistance for 

other development programs. 

b.6. Right to use on its publication or advertisement the word 

ñACCREDITEDò pursuant to DepED policies and rules. 

b.7. Limited visitation, inspection and/or supervision by DepED 

supervisory personnel or representatives. 

Level III 

c.1 All the benefits for Level I and II. 

c.2 Full curricular autonomy, including the authority to innovate 

without need for prior approval provided that the concerned 

DepED Regional Office is duly informed. 

c.3 Grant of full autonomy including freedom from visitation, 

inspection and/or supervision by DepED supervisory personnel 

or representatives for the duration of its Level III accredited 

status. 

Effectivity 

 This Order supersedes DECS Order No. 93, s. 1992 entitled ñRevised 

Policies on Voluntary Accreditation and Deregulationò and shall take effect 

immediately. 

 Other existing DECS/DepED issuances contrary to or inconsistent with 

this Order are also hereby rescinded. 

Reference: 

 DECS Order: (No. 93, s. 1992)    
Allotment: 1- - (D.O. 50-97) 

To be indicated in the Perpetual Index under the following subjects: 

  

  ACCREDITATION  

  POLICY  

  SCHOOLS 
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2.  COMMISSION ON HIGHER EDUCATION 

MEMORANDUM ORDER NO. 1, SERIES OF 2005 

Republic of the Philippines 

OFFICE OF THE PRESIDENT 

COMMISSION ON HIGHER EDUCATION 

CHED MEMORANDUM ORDER No. 01 

Series of 2005 
 

Subject: REVISED POLICIES AND GUIDELINES ON 

VOLUNTARY ACCREDITATION IN AID OF QUALITY 

AND EXCELLENCE IN HIGHER EDUCATION 

In accordance with the pertinent provisions of Republic Act (RA) No. 7722, 

otherwise known as the ñHigher Education Act of 1994ò the Commission on 

Higher Education hereby promulgates the Revised Policies and Guidelines on 

Voluntary Accreditation in Aid of Quality and Excellence in Higher Education 

for the information and guidance of all concerned: 

Article I 

Statement of Policies 

It is the declared policy of the State to encourage and assist, through the 

Commission on Higher Education (CHED), higher education institutions 

(HEIs) which desire to attain standards of quality over and above the 

minimum required by the State. 

For this purpose, the CHED encourages the use of voluntary 

non­governmental accreditation systems in aid of the exercise of its regulatory 

functions. The CHED will promote a policy environment which supports the 

accreditation's non-governmental and voluntary character and protects the 

integrity of the accreditation process. 

The CHED acknowledges the pioneering work and efforts of the accrediting 

agencies now federated under the Federation of Accrediting Agencies of the 

Philippines (FAAP), namely the Association of Christian Schools, Colleges 

and Universities Accrediting Agency, Inc. (ACSCU-AAI), the Philippine 

Accrediting Association of Schools, Colleges and Universities (PAASCU), and 

the Philippine Association of Colleges and Universities Commission on 

Accreditation (PACU-COA). 

Further, the CHED acknowledges the existence of the National Network of 

Quality Accrediting Agencies (NNQAA), now made up of Accrediting Agency 
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of Chartered Colleges and Universities of the Philippines (AACCUP) and the 

Association of Local Colleges and Universities Commission on Accreditation 

(ALCUCOA). 

The CHED shall authorize federations/networks of accrediting agencies which 

shall certify to CHED the accredited status of programs/institutions granted by 

their member accrediting agencies and, in accordance with their own 

standards, as accepted by the CHED, for granting benefits to 

institutions/programs at various accredited levels, and as contained in Article 

No. V of this CHED Memorandum Order (CMO). 

The CHED shall recognize one federation/network largely serving the public 

sector educational institutions and one for the private sector educational 

institutions, without restricting the freedom of any educational institution, 

public or private, to choose an accrediting agency for various educational 

programs which may belong to either federation/network. 

The CHED demands responsibility and accountability from federations/ or 

networks for their certification of the quality of education offered in accredited 

programs/institutions. 

Article II 

Institutional and Program Accreditation 

Accreditation is a process for assessing and upgrading the educational quality 

of higher education institutions and programs through self­evaluation and peer 

judgment. It leads to the grant of accredited status by an accrediting agency 

and provides public recognition and information on educational quality. 

Program Accreditation refers to the evaluation of individual programs of a 

higher education institution. 

Institutional Accreditation refers to the evaluation of a whole educational 

institution of which the guidelines and standards shall be formulated in 

collaboration with the existing federations/networks of accrediting agencies to 

be approved by CHED. 

Article III 

Federations/Networks of Accrediting Agencies 

Accrediting agencies shall join either of the above-mentioned 

federations/networks; the federation/network must have procedures and 

guidelines in accepting accrediting agencies as members, following this CMO. 
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Federations/networks of accrediting agencies shall have the following 

functions: 

Accept and recognize its member accrediting agencies. The applicant 

accrediting agency must be required to have the following: 

standards for accreditation which are adequately rigorous, 

competitive and reflect current acceptable practice; 

appropriate survey and assessment instruments and processes; effective 

mechanism for assessing compliance of programs/ 

  institutions with its own standards; 

policies and procedures for the grant, suspension or revocation of accredited 

status of programs/institutions, in accordance with the federation/ network 

policies and procedures; 

Furthermore, the accrediting agency shall submit required annual reports and 

documents to the federation/network. 

Monitor the operations of member agencies, including their processes and 

procedures, and training and selection of accreditors; 

Certify to CHED the accreditation status of programs/institutions accredited by 

its member agencies; 

Assure the comparability of standards of member accrediting agencies; 

Upgrade and update standards, procedures and criteria for accreditation; 

Contribute to quality education through the enhancement and development of 

the accreditation movement; 

Establish procedures for addressing complaints by higher education 

Institutions regarding procedures and processes of accrediting agencies; 

Maintain a valid and reliable data management and analysis system relating 

to their member accrediting agencies; 

Submit annual reports to CHED on its operations, especially 

programs/institutions accredited. 

Federations/networks seeking CHED recognition should show evidence 

acceptable to CHED that they are able to undertake the functions as indicated 

in Article III, Section 2 of this CMO; 
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Federations/networks seeking recognition shall submit application to CHED 

and should include the following: 

SEC Registration, Articles of Incorporation, and approved By­ laws 

Listing of officers and members of the governing board 

Board resolution authorizing the submission of application for CHED 

recognition 

Short history of the organization and its works 

Listing of the member accrediting agencies 

Description of accreditation process as done by member agencies 

Full set of accreditation instruments used by its member agencies 

Sample self-evaluation reports and sample of Chairman's report of actual 

survey 

Description of training processes and procedures of accreditors 

of its member agencies 

If a network/federation is new and has not functioned yet, it should submit 

documentations to show CHED that it is able to do functions specified in 

Article III, Section 2. 

Within two (2) months from application and submission of all the required 

documents, CHED for valid reasons may grant provisional recognition to 

federation/network subject to annual review. 

The federations/networks recognized by CHED shall be subject to periodic 

review every five years after recognition or as the· need arises; 

Federations/networks found not conforming with the policies and guidelines of 

this CMO shall be required by CHED to comply within six (6) months after 

notification; 

After due process is observed, CHED may limit, suspend or withdraw 

recognition of a federation/network. 

Article IV 

Accreditation Levels for Program Accreditation 

1. For purposes of receiving benefits, educational programs are classified as 

candidate and one of four (4) accredited levels. 
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Candidate status: for programs which have undergone a preliminary survey 

visit and are certified by the federation/network as being capable of acquiring 

accredited status within two years; 

Level I accredited status: for programs which have been granted initial 

accreditation after a formal survey by the accrediting agency and duly certified 

by the accreditation federation/network, effective for a period of three years; 

Level II. re-accredited status: for programs which have been re­ accredited by 

the accrediting agency and duly certified by the accreditation 

federation/network, effective for a period of three or five years based on the 

appraisal of the accrediting agency; 

Level III re-accredited status: for programs which have been re­ accredited 

and have met the additional criteria/guidelines set by the federation/network 

for this level. 

Level III re-accredited undergraduate programs must satisfy the first two of 

the following criteria and two others of the succeeding ones: 

A reasonably high standard of instruction; 

A highly visible community extension program. A description of the programs, 

the nature and extent of student, faculty and staff involvement, and other 

details shall be required documentation for this indicator; 

A highly visible research tradition. The following must be observable over a 

reasonable period of time: 

provision for a reasonable budget 

quality of completed outputs 

measurable result such as publication, etc. 

involvement of a significant number of faculty members. 

visible, tangible and measurable impact on the community 

A strong faculty development tradition evidenced by an appropriate budget 

allocation and/or systematic plan for faculty development programs. 

A highly creditable performance of its graduates in licensure examinations 

over the last three years. (will apply only to those programs where such 

examinations are required) 
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Existence of working consortia or linkages with other schools and/or agencies. 

Documentary evidence shall include a description of the nature, mechanism, 

working agreements, and other details of consortia. 

 vii Extensive and functional library and other learning resource 

facilities. 

Level III accredited graduate programs must satisfy i and iii and any two (2) of 

ii, Iv, v, vi and vii above. 

The institutions should submit pictorial and documentary evidence to support 

its claims. 

Only programs that have been granted "clean" re­ accreditation, meaning that 

no progress report or interim visit is required within the five-year accreditation 

period, may apply for Level III status. 

 Level IV accredited status: accredited programs which are highly 

respected as very high quality academic programs in the Philippines and with 

prestige and authority comparable to similar programs in excellent foreign 

universities. 

These programs must have met the following additional criteria/ guidelines: 

Excellent outcomes in - 

Research as seen in the number, scope, and impact of scholarly publications 

in refereed national and international journals; 

Teaching and learning as proven in the  

excellent performance of graduates and continuing assessment of student 

achievement; 

Community service and the impact of contributions to the economic and social 

upliftment, on both regional and national levels. 

Evidence of international linkages and consortia; 

Well-developed planning processes which support quality assurance 

mechanisms. 

HEIs should provide adequate documentation in support of application for 

Level IV accredited status. 

Article V 

Benefits for Program Accreditation 
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The following benefits for the different accreditation levels shall be provided: 

For Private Sector Institutions: 

Level I/Level II 

Full administrative deregulation, provided that reports of promotion of students 

and lists of graduates are available for review by CHED at all times 

Financial deregulation in terms of setting of tuition and other school fees and 

charges. 

Authority to revise the curriculum without CHED approval provided that CHED 

and Professional Regulation Commission minimum requirements and 

guidelines, where applicable, are complied with and the revised curriculum is 

submitted to CHED Regional Offices. 

Authority to graduate students from accredited courses or programs of study 

in the levels accredited without prior approval of the CHED and without need 

for Special Orders. 

Priority in the awards of grants/subsidies or funding assistance from CHED-

Higher Education Development Fund (HEDF) for scholarships and faculty 

development, facilities improvement and other development programs. 

Right to use on its publications or advertisements the word "ACCREDITED" 

pursuant to CHED policies and rules. 

Limited visitation, inspection and/or supervision by CHED supervisory 

personnel or representatives. 

Level III 

All the benefits for Level I/II. 

Authority to offer new courses allied to existing Level III courses without need 

for prior approval, provided that the concerned CHED Regional Office 

(CHEDRO), is duly informed. 

Privilege to apply for authority to offer new graduate programs, open 

learning/distance education, extension classes and to participate in the 

transnational education. 

Level IV 

All the benefits for Levels I, II and III. 
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Grant of full autonomy for the program for the duration of its Level IV 

accredited status. 

Authority to offer new graduate programs allied to existing Level IV courses, 

open learning/distance education and extension classes without need for prior 

approval by CHED provided that the concerned CHEDRO is duly informed. 

For Public Sector Institutions 

Though public sectors institutions already possess most if not all of the 

benefits related to curricular and administrative deregulation granted to private 

sector institutions at various accreditation levels, accreditation level will be 

used by the CHED and Department of Budget and Management in 

recommending budgetary allocation for public sector institutions. 

As for accredited private sector institutions, accredited public sector 

institutions shall also enjoy priority in terms of available funding assistance 

from CHED for scholarships and faculty development, facilities improvement 

and other development programs. 

Right to use on its publications or advertisements the word "ACCREDITED" 

pursuant to CHED policies and rules. 

Article VI 

Transitory Provisions 

Pursuant to the Article III, Section 3, FAAP, a recognized federation by CHED, 

shall submit to CHED documents on their existence, membership, 

procedures, accredited programs and summary on how the 

federation/network is able to do Article III, Section 2, Parts d, e, f, g and h 

within three (3) months of the effectivity of this CMO for re-certification by 

CHED. 

Likewise, pursuant to the Article III, Section 3, NNQAA, a network that has not 

been recognized by CHED, shall submit to CHED documents on their 

existence, membership, procedures, accredited programs and summary on 

how the federation/network is able to do Article III, Section 2, Parts d, e, f, g, 

and h within three (3) months of the effectivlty of this CMO for certification by 

CHED. 

Accreditation levels recognized by CHED on the basis of certifications by 

federations/networks under the previous CHED Order No. 31, s. 1995 shall 

remain in effect until their defined/prescribed expiration period. 
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All programs accredited by AAACUP as of the date of issuance of this CMO 

shall be deemed recognized by CHED upon submission of a list of such 

programs by AAACUP within thirty (30) days upon issuance of this CMO. 

Programs accredited by AAACUP after the date of issuance of this CMO shall 

be recognized by CHED only after all requirements shall have been fulfilled as 

required by this CMO. AAACUP should therefore seek recognition from a 

recognized federation/network. 

Article VII 

Effectivity 

This CMO supercedes CHED Order No. 31, s. 1995 and shall take effect 

immediately. 

Pasig City, Philippines, February 15, 2005.  



73 
 

3.  EUROPEAN ASSOCIATION FOR QUALITY 

ASSURANCE IN HIGHER EDUCATION (ENQA) 

 

 



74 
 

4. WORLD FEDERATION FOR MEDICAL EDUCATION 

(WFME) RECOGNITION 
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5. ISO CERTIFICATE 
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6. PAASCU ORGANOGRAM ɀ TOP MANAGEMENT 
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7. PAASCU ORGANOGRAM ɀ PAASCU SECRETARIAT 
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8. PAASCU STANDARD SETTING AND INSTRUMENT 

REVISION PROCESS 
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9. '5)$%,).%3 &/2 Ȱ0)''9"!#+).'ȱ ). 4(% 

ACCREDITATION OF GRADUATE PROGRAMS 

ñPiggybackingò in accreditation is the process where additional programs 

being submitted for accreditation (at any level) will utilize only applicable 

supplements (covering areas or standards specific to programs) instead of 

using the full PAASCU instrument and preparing full self-assessment reports.  

It should be noted that Level I (Initial) Accreditation is valid for three (3) years, 

and succeeding reaccreditations (Levels II, III, or IV) are valid for five (5) 

years.  

In addition, a program must have government recognition and have graduated 

at least two batches of students, and where applicable, two batches must 

have taken licensure exams to be eligible for a preliminary survey. 

For an institution offering graduate programs to be eligible for ñpiggybacking,ò 

it must have at least one graduate program that has completed a formal 

survey using the full instrument. This program shall be referred to as the 

ñanchor program.ò   

Note:  In most cases, anchor programs in Graduate Schools are the Master of 

Arts in Education (MAED), Master in Public Administration (MPA), or Master 

in Business Administration (MBA) since the first instruments were developed 

for these programs. However, institutions may have anchor programs in other 

disciplines (e.g., Master of Arts in Nursing).   

If the anchor program is only on Level I (Initial) accreditation, approved 

applications for preliminary surveys of other (additional or new) programs 

must be scheduled during the first two years of the anchor programôs period of 

accreditation. These other programs shall be referred to as ñpiggybackingò 

programs. 

If the anchor program is on at least Level II (i.e., has completed at least one 

resurvey), approved applications for preliminary, formal, or resurveys of 

piggybacking programs must be scheduled no later than the third year of the 

validity of accreditation of the anchor program(s). Otherwise, the institution 

shall be required to prepare follow-up action reports on the previous 

recommendations for the anchor program(s) in the areas or standards not 

covered in the supplements (for the piggybacking programs). These follow-up 

action reports must be submitted with the self-survey reports for the 

piggybacking programs. Still, the status of their implementation will only be 

noted and/or utilized as important contexts for evaluating the piggybacking 
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program(s) but not officially assessed by (or included in the observation 

reports of) the PAASCU Survey Team. 

_____________________ 

 If the requested schedule for the visit of the piggy-backing program is on the final 

(3rd) year of the anchor programôs accreditation preliminary, simultaneous 

preliminary and resurvey visits may be the more efficient option.  

If the anchor program is accredited but requires an Interim Visit, the visits to 

piggybacking programs shall preferably be scheduled with the Interim Visit. 

Suppose the piggybacking visit is scheduled after the Interim Visit. In that 

case, the PAASCU Survey Team shall have access to the report of the 

Interim Visit (if already available) or the schoolôs self-survey report for the 

Interim Visit; however, if the schedule after the Interim Visit is also after the 

3rd year of the validity of accreditation of the anchor program(s), #3 above will 

apply for the areas or standards neither covered in the Interim Visit nor the 

supplement for the piggybacking programs. 

If the accreditation of the anchor program is deferred, any application for 

preliminary, formal, or resurvey visit of piggybacking programs will be for 

deliberation by the Graduate Education Commission. Ideally, such 

piggybacking visits cannot proceed until the accreditation status of the anchor 

program(s) is cleared. Thus, for such accreditation visits to proceed while the 

accreditation of the anchor programs remains deferred, a favorable 

recommendation by the Commission and approval by the PAASCU Board 

shall be required.   

If the accreditation of the anchor program(s) has lapsed, no piggybacking 

surveys shall be allowed until the accreditation status of the anchor 

program(s) is regained. The institution, however, may still be allowed to have 

the preliminary, formal, or resurvey of other programs, provided that it 

completes a self-survey report using the full instrument for the program. 

______________________ 

 The full instrument may be the Graduate Program Instrument (for 

Arts/Science/Education) with some standards replaced by those from the appropriate 

supplement instrument (e.g. for Health Sciences). 
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10. APPLICATION FORM FOR LEVEL III INSTITUTIONS 

FOR TERTIARY PROGRAMS 
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11. APPLICATION FORM FOR LEVEL III INSTITUTIONS 

FOR GRADUATE PROGRAMS 

 



88 
 



89 
 



90 
 



91 
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12. APPLICATION FORM FOR LEVEL IV ACCREDITED 

STATUS FOR UNDERGRADUATE PROGRAMS 
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13. APPLICATION FORM FOR LEVEL IV ACCREDITED 

STATUS FOR GRADUATE PROGRAMS 
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